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GRENADA:

THE EASTERN CARIBBEAN SUPREME COURT
COURT OF APPEAL

(A.D. 2026)

NOTICE OF SITTING

TAKE NOTICE that the Sitting of the Court of 
Appeal of the Eastern Caribbean Supreme Court, for 
Grenada, will be conducted in person at the Supreme 
Court of Grenada (High Court 1) from Monday 16th 
to Friday 20th November, 2026, from 9 o’clock in the 
forenoon on each day.

Dated this 30th day of October, 2026.

			        

	 MICHELLE JOHN-THEOBALDS
Chief Registrar.

BLUEMINA IMMIGRATION 
CONSULTANTS DMCC

Grenada Citizenship by Investment
Act 15 of 2013

NOTICE

Notice is hereby given that pursuant to Section 13 
of the Grenada Citizenship by Investment Act, 2013, 
Bluemina Immigration Consultants DMCC, Unit 
No: UT-11-CO-59, DMCC Business Centre Level 

No 11, Uptown Tower, Dubai, United Arab Emirates, 
has been granted the license of a Marketing Agent 
and is therefore authorized to conduct business 
in the state of Grenada, pursuant to the terms and 
conditions specified in the said Grenada Citizenship 
by Investment Act, 2013.

Agent License # GCBI-MA-093 – Dated June 8, 
2026.

	 THOMAS ANTHONY
Chief Executive Officer. 

VACANCY NOTICE

Applications are invited from suitably qualified 
persons for appointment to the post of Crown 
Counsel III, Crown Prosecution Service, Saint Lucia.

JOB DESCRIPTION

JOB TITLE:	 Crown Counsel III

REPORTS TO:	 Deputy Director of Public
		    Prosecutions 

SUPERVISES:	 N/A

CLASSIFICATION:	 GRADE 17

A.	 RELATIONSHIP AND 
	   RESPONSIBILITIES

1.	 Provides effective prosecution of the most 
serious criminal matters such as Murder, Hu-
man Trafficking, Asset Forfeiture and White 
Collar Crimes in the Magistrate’s Court and 
High Court and Court of Appeal on behalf of 
the Crown.
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2.	 Liaises when necessary with other Divisions 
with the Ministry of Home Affairs, Nation-
al Security and Justice and reports whenever 
necessary to the Deputy Director of Public 
Prosecutions.

B.	 DUTIES AND TASKS

1.	 Provides assistance to the Deputy Director 
of Public Prosecutions in examining and re-
viewing Police Case Files from the Criminal 
Administration Office and outstations of the 
Royal St. Lucia Police Force within the re-
spective judicial district assigned to.

2.	 Represents the Crown in Criminal Appeals 
as assigned by the Deputy Director of Public 
Prosecutions, dealing specifically with mat-
ters emanating from the High Court of Jus-
tice only, to ensure appropriate decisions are 
upheld in matters of the State.

3.	 Examines investigation files from the Royal 
St. Lucia Police Force and other government 
agencies as assigned by Deputy Director of 
Public Prosecutions and renders legal advice 
to ensure effective prosecution or disposition 
of matters of a criminal nature.

4.	 Prepares and drafts indictments in respect of 
indictable cases filed in the High Court for 
approval by the Director of Public Prosecu-
tions in preparation for Court hearing.

5.	 Provides briefing for witnesses in cases be-
ing prosecuted at the High Court through in-
dividual interviews in preparation for Court 
hearing to ensure effective prosecution.

6.	 Monitors the progress of cases by ensuring 
all assignments in relation to cases are com-
pleted, and reports on the outcome of cases 
conducted to ensure updated case informa-
tion is maintained.

7.	 Ensures all cases for relevant assigned Courts 
are effectively coordinated to ensure the 
smooth operations of the Court.

8.	 Participates in case conferences for discus-
sion of issues arising out of cases to ensure 
readiness for trial.

9.	 Liaises with Police with regard to completion 
of case files to be heard to ensure effective 
disposal of cases.

10.	 Engages in research into criminal cases to be 
adjudicated in the High Court and Court of 
Appeal to ensure all pertinent information is 
available for effective disposal of cases.

11.	 Attends workshops, seminars and conferenc-
es organized by the Office of the Director of 
Public Prosecutions, Court of Appeal, Gov-
ernment Ministries, and other local, region-
al and international agencies to ensure the 
development of required competencies and 
skills.

12.	 Performs any other work-related duties as 
may be assigned by the Director of Public 
Prosecutions from time to time.

C.	 CONDITIONS

1.	 Congenial office accommodation is provided.

2.	 Institutional support will be provided through 
appropriate Civil Service Regulations, Statu-
tory Instruments, Collective Agreements and 
Departmental Guidelines.

3.	 Opportunities exist for personal development 
and career advancement.

4.	 Required to operate office equipment by un-
dertaking repetitive hand movements, fine 
motor coordination and sitting for prolonged 
periods.

5.	 Required to be present on the job and punc-
tual for work, Court hearings, meetings and 
other official activities; and work beyond the 
normal working hours from time to time.

6.	 Required to remain current on developments 
in principles of Criminal Law, application 
and procedure.

7.	 Required to exercise a high degree of integri-
ty, confidentiality and professionalism in the 
conduct of duties.

8.	 Required to demonstrate a high level of po-
litical acuity.

9.	 Required to function in a regular travelling 
post with travel allowance provided in ac-
cordance with terms and conditions of em-
ployment.

10.	 Required to maintain a motor vehicle for the 
effective performance of duties.

11.	 Salary and benefits are in accordance with 
that stipulated in the terms and conditions of 
employment.

D.	 EVALUATION METHOD

Work performance will be evaluated on the basis 
of:

1.	 Demonstrated compliance and application 
of Civil Service Regulations, Departmental 
Guidelines, Standard Operating Procedures, 
Pensions Act and general human resource, 
rules, regulations and policies.

2.	 Demonstrated application of job knowledge 
and/or technical expertise relevant to the job. 

3.	 Effective implementation of duties, responsi-
bilities and assignments as defined in the Job 
Description.

4.	 Demonstrated accuracy, attention to detail, 
neatness and effectiveness of work assigned.

5.	 Demonstrated willingness to accept the re-
sponsibility and authority of the post; taking 
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action and making sound decisions on mat-
ters associated with the post.

6.	 Demonstrated ability to effectively relate to 
internal and/or external clients; displaying 
respect, fairness, courtesy and consideration 
of client needs.

7.	 Demonstrated ability to analyse informa-
tion, factors and alternatives to situations and 
problems to arrive at logical conclusions and 
implement appropriate solutions to ensure 
completion of assigned tasks.

8.	 Demonstrated time management skills and 
ability to complete assigned tasks in a timely 
manner; punctuality and presence for work, 
Court, meetings and appointments.

9.	 Demonstrated ability to work collaborative-
ly; interact positively and communicate ef-
fectively with team members and internal and 
external clients and stakeholders.

10.	 Demonstrated ability to display self-reliance, 
creativity, initiative, innovation and ingenu-
ity in effectively fulfilling the duties of the 
post. 

11.	 Demonstrated ability to maintain confiden-
tiality and flexibility in scheduling work as-
signments as priorities change and ability to 
manage time in a fast-paced environment.

12.	 Demonstrated level of political acuity and 
emotional intelligence in the conduct of du-
ties.

13.	 Demonstrated ability to remain current with 
legal knowledge and developments.

14.	 Demonstrated ability to apply legal princi-
ples, understand and adhere to court proceed-
ings.

15.	 Demonstrated ability to effectively utilize le-
gal research skill and techniques using vari-
ous resources. 

16.	 Demonstrated ability to effectively analyze 
and present laws and legislation.

E.	 SKILLS, KNOWLEDGE AND ABILITIES

1.	 Advanced knowledge of and ability to inter-
pret the Laws of Saint Lucia.

2.	 Advanced knowledge of legal principles and 
Court procedures and practices.

3.	 Working knowledge and ability to interpret 
and apply Civil Service Rules and Regula-
tions, Standard Operating Procedures, Staff 
Orders, Collective Agreements and Depart-
mental Guidelines.

4.	 Proficient in computer literacy skills with 
ability to manipulate software applications 
such as word processing and data bases.

5.	 Decisiveness, soundness of judgment and 
clarity of presentation.

6.	 Ability to draft indictments and prepare legal 
submissions.

7.	 Advanced advocacy skills and ability to ef-
fectively plan, organize and manage time in 
a fast paced environment, meet deadlines and 
remain calm under intense pressure.

8.	 Advanced supervisory and leadership skills.

9.	 Ability to function as a team leader, motivate, 
coach and mentor team members in the reali-
sation of set goals.

10.	 Ability to effectively develop and maintain 
working relationships with management, col-
leagues, partners, members of the public and 
stakeholders at all levels.

11.	 Ability to exercise judgment, tact, diploma-
cy, impartiality, decisiveness and clarity in 
the execution of duties.

12.	 Expert oral, written communications and 
presentation skills and expert skills to accu-
racy and attention to detail.  

F.	 QUALIFICATIONS AND EXPERIENCE

1.	 Master of Laws Degree plus a Certificate in 
Legal Education or equivalent plus three (3) 
years of experience in legal practice in par-
ticular in criminal law. 

OR

2.	 Bachelor of Laws Degree plus Certificate in 
Legal Education or equivalent plus four (4) 
years of experience in legal practice in par-
ticular in criminal law.

G.	 REMUNERATION 

Basic salary is at the rate of EC$86,033.88 per 
annum, plus the following allowances per annum:

Legal Allowance 	 $18,000.00 
Travel Allowance	 $7,620.00
Telephone	  $291.00
Salary and allowances are exempt from income 

tax.

Twenty-three (23) days’ vacation leave per 
annum.

Twenty-five percent (25%) gratuity of basic 
salary (not including allowances) will be paid on a 
satisfactory completion of the contract.

Applications, along with two written references 
and certified copies of documents pertaining to 
qualifications, should be addressed to:

The Secretary 
Judicial and Legal Services Commission
Eastern Caribbean Supreme Court
Orange Grove Plaza
Bois d’ Orange
P.O. Box 1093
Castries
Saint Lucia, West Indies. 
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To reach her no later than Monday, 7th December, 
2026.

NB:	 Applications may also be submitted via 
email to jlsc@eccourts.org. Unsuitable candidates 
will not be acknowledged. Candidates meeting the 
minimum qualifications and experience may not be 
considered for an interview. Only the candidates 
with the best qualifications and experience will be 
shortlisted for interview. 

VACANCY NOTICE

Applications are invited from suitably qualified 
individuals for the position of Judicial Research 
Assistant within the Office of the Supreme Court 
Registry of Grenada.

JOB TITLE:	 Judicial Research
	 Assistant

REPORTS TO:	 Registrar (with technical 
		  direction issued from 
		  the assigned Judicial

		  Officers)

CLASSIFICATION:	 $68,831.00 (Basic Salary,
		  per annum: together
 		  with allowances)

RELATIONSHIPS AND RESPONSIBILITIES

1.	 Provision of professional and efficient 
support to Judicial Officers of the High Court 
of Grenada through legal research, analysis, 
preparation of Bench Memoranda, draft 
judgments, orders and related assignments.

2.	 Receives technical direction and assignments 
from the Judicial Officers to whom assigned.

3.	 Reports administratively to the Registrar of 
the Supreme Court. Competing assignment 
priorities are to be referred promptly to the 
assigning Judicial Officers, with administra-
tive coordination by the Registrar.

DUTIES AND RESPONSIBILITIES

1.	 Review and summarize evidence, procedural 
history and legal issues in relation to matters 
before the High Court.

2.	 Conduct legal research, and review of court 
documents for completeness of format, 
citations, grammar, spelling, clarity and 
accuracy.

3.	 Prepare bench memoranda, first drafts of 
judgments and orders for review, as may be 
assigned by Judicial Officers.

4.	 Perform such other duties consistent with the 
role as may be assigned by the Registrar or 
supervising Judicial Officer.

5.	 Maintain strict confidentiality concerning 
court records, draft judgments and judicial 
deliberations; exercise impartiality and 
discretion; and use approved arrangements 

for the secure storage and sharing of judicial 
work.

CONDITIONS

1.	 Institutional support is provided through 
appropriate public service regulations and 
departmental guidelines.

2.	 Salary, allowances and vacation leave are 
in accordance with the terms and conditions 
stipulated by the Government in the 
Estimates/Collective Agreements and/or 
policy documents.

PERFORMANCE STANDARDS, EVALUATION 	
  AND TARGET METRICS

1.	 Timeliness:

•	 Complete assignments within deadlines 
agreed to with the assigning Judicial Officer;

•	 flag anticipated delays before the deadline 
and obtain approval for revised deadlines; 
and,

•	 deadline compliance will be reviewed 
through an assignment register, recording 
approved extensions and reasons for delay.

2.	 Attendance, punctuality reliability:

•	 Comply with established working hours, 
attendance requirements and approved leave 
arrangements, and provide reliable support to 
the supervising Judicial Officer;

•	 attend court hearings, site visits, etc., and be 
punctual; and,

•	 100% compliance with working hours, 
attendance-reporting and leave procedures, 
subject to authorized arrangements.

3.	 Drafting and proofreading:

•	 submit clear, logically structured drafts that 
comply with applicable ECSC judgment-
format requirements and with judicial 
instructions; and,

•	 Check names, dates, case numbers, citations, 
grammar and internal consistency before 
submission.

4.	 Research accuracy and completeness:

•	 verify each authority cited for citation 
accuracy, relevance and current status;

•	 identify material contrary authorities and 
legal uncertainties; and,

•	 address legal issues, distinguishing the facts, 
applicable law, analysis, and conclusions.

5.	 Responsiveness and collaboration:

•	 Incorporate judicial feedback within agreed 
timelines; 



	 GOVERNMENT GAZETTE, FRIDAY, NOVEMBER 13, 2026 — (No. 58)	 909

•	 provide progress updates as agreed;

•	 work independently and collaboratively 
while observing confidentiality and infor-
mation-security requirements; and,

•	 acknowledge assignments within one work-
ing day, unless a shorter period is directed, 
and complete 95% of requested revisions 
within the agreed timeframe.

6.	 Confidentiality:

•	 Complies with confidentiality and informa-
tion security requirements, including ap-
proved arrangements for storing and sharing 
judicial work. 

	 Performance will be assessed by reference to 
the quality, accuracy and timeliness of legal 
research and draft judicial work; responsive-
ness to the directions of the supervising Ju-
dicial Officer; observance of confidentiality 
and professional standards; and the ability to 
provide reliable support to the Judicial Of-
ficer.

Assessment will be informed by the supervising 
Judicial Officer’s feedback, taking into account the 
complexity of assignments and agreed deadlines.

SKILLS, KNOWLEDGE AND ABILITY

1.	 Strong ability to proofread accurately.

2.	 Excellent ability to conduct timely and ac-
curate legal research in respect of legislation 
and case law.

3.	 Strong oral and written communication skills.

4.	 Sound working knowledge of research meth-
ods, legal research and information technol-
ogy applications used for research and office 
operations.

5.	 Familiarity with judicial protocol.

6.	 Familiarity with the Civil Procedure Rules 
and Criminal Procedure Rules and other 
Laws of Grenada.

7.	 Strong analytical and critical thinking skills.

8.	 Ability to prepare judicial drafts.

9.	 Sound judgment, discretion, and impartiality, 
particularly when handling sensitive infor-
mation, draft judgments, and judicial delib-
erations.

10.	 Excellent organizational and time-man-
agement skills, with the ability to manage 
competing assignments, maintain accurate 
research records, meet agreed deadlines, and 
promptly flag matters requiring clarification 
or revised priorities.

11.	 Attention to detail in reviewing court re-
cords, with the ability to summarize evidence 
and procedural history accurately and identi-
fy gaps, inconsistencies or outstanding docu-
ments relevant to an assignment.

12.	 Ability to work independently and collabo-
ratively.

13.	 Responsiveness to judicial direction and 
feedback, with the ability to incorporate 
revisions accurately and adapt research and 
drafting to the requirements of the supervising 
Judicial Officer.

14.	 Competence in understanding case manage-
ment databases.

15.	 Competence in secure information handling.

16.	 Commitment to continuous professional de-
velopment, including keeping abreast of rele-
vant judgments, legislative amendments and 
changes to court rules and practice.

QUALIFICATIONS AND EXPERIENCE
Applicants must:

1.	 Be eligible to be admitted to practice as an 
Attorney-at-law in Grenada;

2.	 Hold a Bachelor of Laws Degree; and,

3.	 Possess a Legal Education Certificate (LEC) 
or equivalent.

Newly qualified attorneys who satisfy the eligi-
bility requirements are welcomed to apply.

APPLICATION PROCEDURE

Applications should include:

1.	 A cover letter;

2.	 A current curriculum vitae;

3.	 Two written references;

4.	 Statement of Character from the Police 
Department of the jurisdiction of which 
Applicant has been ordinarily resident for at 
least 3 months and all other places in which 
Applicant was resident for over 6 months; 
and,

5.	 Certified copies of academic and professional 
qualifications.

Submit applications via email to:

Registrar of the Supreme Court
Supreme Court Registry
Church Street,
St. George,
GRENADA

Email: sao@scr.gov.gd with cc to registrar@scr.
gov.gd and deputyregistrar@scr.gov.gd

Deadline for submission: Sunday 29th November, 
2026.

We welcome all applications and appreciate 
your interest in this opportunity. Candidates whose 
qualifications and experience most closely align with 
the requirements of the role will be shortlisted for 
interview.
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IN THE SUPREME COURT OF GRENADA
AND THE WEST INDIES ASSOCIATED STATES

HIGH COURT OF JUSTICE

GRENADA 
CLAIM NO. GDA HCV 2026/0439

IN THE MATTER OF AN APPLICATION 
PURSUANT TO THE POSSESSORY TITLES ACT 
NO. 22 OF THE 2016 LAWS OF GRENADA FOR 

A DECLARATION OF POSSESSORY TITLE

AND

IN THE MATTER OF SECTION 23 OF THE 
DEEDS AND LAND REGISTRY ACT CAP 79 OF 

THE REVISED LAWS OF GRENADA 
FOR AN ORDER THAT THE DEED OF 

CONVEYANCE REGISTERED IN THE DEEDS 
AND LAND REGISTRY OF GRENADA IN LIBER 

12-98 AT PAGE 368 BE CANCELLED BY THE 
REGISTRAR OF THE SUPREME COURT

VILMA NOEL
GEMMA PATRICIA PRINCE HANBERRY

Also known as PATRICIA PRINCE
CLAIMANTS/APPLICANTS

AND

THE REGISTRAR OF THE SUPREME COURT
THE ATTORNEY GENERAL OF GRENADA

DEFENDANTS/RESPONDENTS

Application for Declaration of
Possessory Title Notice

WHEREAS Vilma Noel of Perdmontemps in the 
parish of Saint David in the State of Grenada and 

Gemma Patrcia Hanberry of Soubise in the parish 
of Saint Andrew and State of Grenada but currently 
residing at 8 Rocky Brook Court Windsor Mill, 
Maryland 21244 in the United States of America 
by their application filed in the High Court on the 
15th day of October, 2026 claims to have acquired 
title by twelve years adverse possession of the land 
described in the Schedule to this Notice and also 
described in the survey plan attached to this Notice 
and have applied to the Court for a Declaration of 
Possessory Title. Now all persons claiming interest 
in the said land are required to enter an appearance 
in the Registry in person or by them or their legal 
practitioner, within two months from the date of 
the last publication of this Notice which is being 
published twice in the newspapers.

SCHEDULE

ALL THAT lot piece or parcel of land situate 
at Soubise in the parish of Saint Andrew and State 
of Grenada containing by admeasurement 10,445 
Square Feet English Statute Measure and bounded 
on the first and second sides by the Public Road 
(Villa Road), on the third side by the land of Hubert 
Langdon and on the fourth side by an allowed road.

Dated this 16th day of October, 2026.

	 MELISSA GARRAWAY-NELSON
Registrar (Ag.).

This Notice is filed by Pauline Hannibal of 
Chambers Pauline Hannibal & Associates of Church 
Street, St. George’s, Grenada.

UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED 
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the ANNUAL LIQUOR DEALERS’ LICENCING SESSION for the Parish 
of St. David will be held at the Magistrate’s Court, St. David on Wednesday the 2nd day of December, 2026 
at 9:00 in the forenoon for the granting of LICENCES under the above Act.

Hereunder is a List of New Applicants

No.	 Name of Applicant	 Occupation	 Location	 Description of Premises

1.	 Anita Mary Teboekhorst	 —	 Westerhall	 Concrete Structure
2.	 Cecelia Lumpriss	 —	 Pomme Rose	 Wooden Structure
3.	 Keron Joseph	 —	 La Sagesse	 Wooden Structure
4.	 Wayne Dominique	 —	 Perdmontemps	 Wooden Structure

								                   SABINA GIBBS
Magistrate, Eastern District.

.
Magistrate’s Office
Eastern District
St. David.

10th November, 2026.
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AUCTION SALE NOTICE

In accordance with provisions of Sections 51 and 75 of the Grenada Ports Authority Act, CAP. 247, the 
items listed hereunder, having remained in storage for more than six (6) weeks shall be offered for sale by 
Public Auction on 24th November, 2026, at 10:00 a.m. at the St. George’s Pier.

						         IAN EVANS
Port Manager.

LOT # IMPORTING 
VESSEL

ARRIVAL 
DATE

MARKS & 
NOS

NO. AND 
KIND CONTENTS CONSIGNEES

1 Tropic Island 11/6/26 As Add 2 pcs. Personal Effects Harvey Hope & 
Grace

2 Tropic Island 11/6/2026 As Add 6 pcs. Personal Effects Marva Duncan
3
4 4943 1 Box Merchandise Osprey Line
5
6 As Add 1 box Personal Effects Nehru Lalsee
7 8405 1 ctn. Merchandise Sara Clarke
8 As Add 1 crt. Merchandise Gasper Aneville
9 Janina 7/4/2025 As Add 1 roll Plastic nets Garvyn Pierre
10 As Add 1 box Personal Effects Shanel Julien
11 2403 1 plt. Merchandise Nanny Cay Marina
12 As Add 2 pcs. Bumper/bonnet Unknown
13 No marks 1 plt. Paint Unknown
14 Tropic Island 30/4/26 1171 7 ctns. Merchandise Sarah Baker
15 As Add 6 ctns. Merchandise Devdutt Singh
16 6461 1 plt. Merchandise Modern Electrical
17 Tropic Island 29/5/26 As Add 1 plt. Household goods Marva Duncan
18 Tropic Hope 2/4/2026 As Add 4 pcs. Household goods Jhomo Phillip

19 Tropic Island 10/7/2025 874 2 plts. Pharmaceuticals 
Supplies Keith Banfield

20 No marks 2 pcs. Mats Unknown
21 Tropic Island 4/9/2025 9581 9 ctns. Merchandise Sarah Baker
22 Tropic Island 30/4/26 9350 1 plt. Merchandise Sarak Baker
23 No marks 1 pc. Music equipment Unknown
24 Tropic Island 30/4/26 As Add 2 pcs. Car seats Norlyn Baptiste
25 As Add 1 brl. Personal Effects Edwin Abraham
26 As Add 1 brl. " Bernard Joseph
27 Tropic Jewel 21/5/26` As Add 2 pcs. " Evette Garraway
28 Caribbean Star 6/2/2026 As Add 1 brl. " Cherrylin Modeste

29 Tropic Jewel 12/9/2025 As Add 1 brl. " Neva Candy 
Johnson

30 ASG Kherson 13/1/26 As Add 1 brl. " Devon Bernard
31 As Add 1 brl. " Anderson Franklyn
32

33

34 As Add 2 pcs. " Laurina Waldron
35 Tropic Island 5/2/2025 As Add 1 pkg. Wheel Chair Emmanuel Jones
36 5901 1 ctn. Merchandise Koreen Gooding

37 Warnow 
Dolphin 23/8/25 913 1 ctn. Personal Effects Joel Robertson
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38 As Fabriza 22/1/25 7970 1 ctn. Merchandise Steve Butcher
39 8309 1 ctn. Personal Effects Orlando Noel
40 6388 1 ctn. Merchandise Moravian Church
41 6922 1 ctn. Merchandise Rex Cummings
42 1954 1 ctn. Merchandise Paul Nicholas
43 4228 1 ctn. Merchandise North Yacht Shop
44 As Add 1 ctn. Personal Effects Alwin Baptiste
45 As Add 1 pkg. Merchandise Kemron Moses
46 As Add 1 tub Personal Effects Carol Frederick
47 Tropic Island 10/7/2025 As Add 1 tub Personal Effects Roland Antoine
48 Tropic Hope 2/4/2026 As Add 1 ctn. Personal Effects Clifford Brown
49 As Add 1 pc. Tricycle A Wade
50 As Add 1 pc. bicycle Judy  Carriman
51 24/7/25 As Add 1 tub Personal Effects Olivia Modeste
52 As Add 1 box Personal Effects Chester Alexis
53 Tropic Island 13/11/25 As Add 1 Box Personal Effects Lilian Peters
54 As Add 1 ctn. Personal Effects Sue Hamelin
55
56 Caribbean Star 6/3/2026 1787556 1 ctn. Auto parts Doveril Modeste
57 Tropic Jewel 18/6/26 As Add 1 cooler Personal Effects Sherryann Lewis
58 Tropic Island 21/8/26 7679 1 ctn. Merchandise Carib Breweries
59 Tropic Jewel 18/12/25 As Add 1 tub Personal Effects Evelyn Patrice
60 4369 1 ctn. Merchandise Carib Breweries
61 4264 1 ctn. Merchandise Carib Breweries
62 As Add 1 ctn. Personal Effects Kathyann Belfon
63 4735 1 ctn. Personal Effects Mellisa Walters
64 As Add 1 Box Personal Effects Raymond John
65 Tropic Island 2/10/2025 As Add 1 bdl. Wheel Chair Hilary Gabriel
66 6283A 1 ctn. Merchandise Six Senses
67 As Freya 14/8/25 As Add 1 ctn. Personal Effects Oni Barra
68 As Add 1 bag Tent Anastasia Tyndale
69 397 1 ctn. Merchandise Jerome Adams
70 8504 2 ctns. Merchandise Akasha
71 7356 1 ctn. " Solamante Villa
72 As Add 1 ctn. " Eberna Whyte

73 Warnow 
Dolphin 19/2/26 As Add 1 ctn. Personal Effects Eileen Lacroix

74 Caribbean Star 2/4/2026 1430 1 brl. Personal Effects Anderson Neptune
75 9521 1 ctn. Merchandise Lawrence Jarvis
76 Caribbean Star 6/3/2026 1941 3 ctns. Store Merchandise Solamante Villa

77 Phenomenal 
Brokerage 1 ctn. Merchandise YIT Octopia

78 Tropic Island 5/2/2026 9675 1 ctn. Merchandise DFRG
79 No marks 2 pcs. Clothes Unknown
80 As Add 1 pc. Ladder Iona Seales
81 Tropic Island 5/2/2026 9738 1 plt. Merchandise DFRG

82 Tropic Island 16/10/25 7170 22 ctns. Merchandise Donnarieve 
Thomas
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83 Nomadic 
Hiellestad 3/8/2023 As Add 2 pcs. Personal Effects Maya Thline 

Romain
84 Tropic Island 8/1/2026 As Add 2 crts Personal Effects Andrew Williams
85 Tropic Hope 2/4/2026 As Add 2 pcs. sofa Lynda Charles
86 Tropic Hope 2/4/2026 As Add 1 plt. Personal Effects Francis Noel
87 As Add 1 plt. Tiles and grout Sandra Aban
88 Tropic Island 20/3/26 3385 1 plt. Merchandise Sarah Baker
89 No marks As Add 1 plt. bicycle Unknown
90 Atlantic Klipper 31/12/25 As Add 3 pcs. Personal Effects Shellyann Allard

91 No marks 5 pcs. Art Grass/Play pen/
Tarp Unknown

92 5754 1 ctn. Merchandise Dwight Celestine
93 As Add 1 ctn. Personal Effects Janey Neckles
94 3593 4 pcs Merchandise Silversands
95 As Add 2 pkgs. Merchandise Lindon Alexis
96 CS Quality 4/7/2025 As Add 1 box General Merchandise Sandra St. Louis
97 5262 1 box Merchandise Karla Thomas

98 Warnow 
Dolphin 14/5/26 2574 1 box Personal Effects Carlene Phillip

99 As Freya 29/1/26 As Add 1 ctn. " Rosalene Gilbert
100 3934 1 ctn. Merchandise Budget Food
101 Tropic Island 5/3/2026 1905 1 ctn. Clothes Josel Charles
102 " 5/2/2026 9903 1 ctn. Merchandise DFRG

103 2058/
3716/3638 3 ctns. Merchandise Six Senses

104 Contship Max 8/1/2026 876 1 box Store Merchandise Catienne Julien
105 9866 1 ctn. " Blue Horizon
106 6803 1 ctn. " Blue Horizon
107 Fouma 9/5/2025 8388 1 pail Softener Sandals Gnd

108 6392 1 pail Detergent Titus Com. 
Laundry

109 5210 1 ctn. Merchandise Pearline Alexander
110 3490 1 ctn. " Geraldine Pitt
111 1585 1 ctn. " Geraldine Pitt
112 Tropic Island 26/6/26 2843` 1 ctn. Store Merchandise Chinnel Andrews
113 7415 1 ctn. Merchandise Micah Murrell

114 As Add " " The Windward 
Island Research

115 Tropic Island 23/1/25 6308 1 ctn. Merchandise OASIS
116 3767 1 ctn. " Nathan John
117 Tropic Island 8/1/26 No marks 1 bag Personal Effects Unknown
118 As Add " " Devon Sylvan

119 As Add " Merchandise Christine Pascal 
Cooper

120 As Add 1 box Personal Effects Julian 
Bartholomew

121 Nadja 8/4/24 As Add 1 ctn. Merchandise Helen
122 As Add 1 pc. Painting G'da Enterprise
123 481 1 ctn. Merchandise YIT Colibri
124 Tropic Jewel 30/11/25 As Add 1 pkg. Personal Effects Theresa Smith
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125 As Add 1 pkg. Merchandise Allan Jones
126 8673/4329 2 pcs. Merchandise North Yacht Shop
127 653 1ctn. Merchandise Grencoda

128 Fouma 13/3/26 0653 " Diapers Babatunde 
Oskikanlu

129 Caribbean Star 6/2/26 As Add 1 pkg. Personal Effects Kedesha Charles
130 As Add 1 ctn. Merchandise Norma Phillip
131 662 1 ctn. " The Beauty Shop
132 6506 1 ctn. " Carvel Antoine
133 As Add 1 ctn. " Arlene Lewis
134 4862 " " The Beauty Shop
135 As Add " " Silversands
136 As Add " Personal Effects Damion Bennett
137 As Add " Merchandise The Beauty Shop
138 5477 Merchandise Hazel Antoine
139 77771 1 ctn. Personal Effects Tallia Rodgers
140 Tropic Island 11/12/25 7036 1 ctn. Merchandise Jude Church
141 " 8/1/26 As Add " Personal Effects Candiann Nakesha
142 As Add 1 ctn. Personal Effects Dian Joseph
143 As Add 1 tub Personal Effects Ronald Charles
144 3689 1 ctn. Merchandise James Pascal
145 As Add 1 roll Arti-grass Hanniel Charles
146 Tropic Jewel 6/11/25 0744/6864 2 ctns. Merchandise Jude Charles

147 5852 1 ctn. Merchandise Marvon 
Carmichael

148 As Add 1 pkg. Personal Effects Kerrian Francis

149 As Add 1 bdl. Merchandise Michael 
Guadeloupe

150 Tropic Jewel 21/5/26 No marks 1 pc Tub Unknown
151 Kingston Trader 1/4/26 No marks 1 bdl. Crutches Unknown
152 As Add 1 ctn. Crib Treylon Mendes
153 Fouma 3/7/25 8317 1 plt. Merchandise Six Senses
154 Tropic Island 8/1/26 As Add 1 pc. Couch Evelyn Patrick
155 Tropic Jewel 12/3/26 441 12 pcs. Merchandise Jude Church
156 8353 1 plt. Merchandise Unknown
157 Tropic Jewel 17/7/25 As Add 6 pcs. " Ad Matrix
158 W Barbados 19/3/26 As Add 3 pcs. Personal Effects Phinsley St.Louis
159 Tropic Jewel 27/2/26 As Add 3 pcs. " Keron Francis
160 As Add 1 plt. Merchandise Chillaxing Café
161 As Add 1 pc. Personal Effects Ronald Nann
162 Tropic Island 30/10/25 As Add 4 pcs. " Carl Lee
163 Tropic Jewel 6/11/25 " 3 pcs. " Yolande Swan
164 No marks 1 plt. Merchandise Unknown
165 No marks 1 plt. " "
166 No marks " " "

167 No marks " Paint Access./Table 
top/Mirror "

168 Tropic Island 26/6/26 9611 2 pcs. Merchandise Rachee Bee
169 Tropic Island 16/10/25 As Add 3 pcs. Furniture Mackeem Scott
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170 " 1 pkg. Couch Odessa Cornwall
171 Tropic Island 4/9/25 " 2 pcs. Furniture Amica St. Bernard
172 " 3 pcs. Couch Sandra Aban
173 No marks 1 plt. Mattress Unknown
174 No marks 1 roll Hose Unknown
175 No marks 3 pcs. couch/office chairs Unknown
176 As Add 1 pc. Personal Effects Wade Phillip
177 As Add 1 box Personal Effects Keronna DeSouza
178 As Add 1 box Vanity Anna Borraccia
179 As Add 2 ctns. Personal Effects GFS G'da Freight
180 No marks 2 pcs. Mobile Hoist Unknown
181 As Add 3 pcs. Table/chair Sandra Aban
182 7132 1 plt. Merchandise Unknown
183 As Add 2 pcs. couch/mattress Sandra Aban
184 1817 2 ctns. Merchandise Silversands
185 As Add 1 bdl. Tables Glad Tidings
186 Tropic Island 12/10/25 4950 1 ctn. Bed head Augustine Henry
187 As Add 1 pkg. Merchandise Sherril Wells
188 As Add 1 pc. bicycle Nester Matthews
189 As Add 1 pc. " Karel Bridgeman

190 Tropic Jewel 18/12/25 As Add 1 pc. Merchandise Kenrick 
Dominique

191 413 1 pkg. Merchandise Electrotec
192 5618 1 pkg. " Jefferson Noel
193 Tropic Jewel 5/7/26 17/2939 2 pcs. " Joadell Anthony
194 Caribbean Star 2/6/26 885 1 pkg. " Sheldon Charles
195 Tropic Island 23/1/26 1160 1 pkg. " YIT Colibri
196 Tropic Jewel 30/1/26 8457 "` " Ayanna Williams
197 Contship Max 16/10/25 9205 " " Shane Pivotte
198 As Freya 27/2/26 1000 1 pkg. " Nigel Bliss
199 8224 1 bag " The Cell
200 As Add 1 bag " Richard McQueen
201 9108 1 pkg. " Phillip Clarke
202 9349 " " Sylvester Joseph
203 3947 " " SOG Foods
204 As Add " " Kahlil Purcell
205 1627 " " Kurt Bright
206 741 " " Denny  Charles
207 2701 " " Nicholas George
208 1290 " " SOG Foods
209 As Add " " Maise McCarthy
210  Caribbean Star 6/2/26 7825 1 pkg. " Kevin Cooper
211 3565A " Dennese Cyrus
212 4967/6129 " Micah Murrell
213 4234 " Eberna Whyte
214 4036/65 " Rami Khouri

215 2701/7859/
6370 3 pkgs. " Christel Alexander
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216 6204/6370/
8477 3 pkgs. " Kelson Phillip

217 7361 1 pkg. " Matthew Bailey
218 7139/7364 2 pkgs. " Emporio Gnd
219 8027 1 pkg. " Blue Stream
220 6528 1 pkg. " Triple T
221 4438 " " Dwight Andrew

222 5825 " " True Blue Bay 
Resort

223 9017/9149/
8707 3 pkgs. " Aurora Lastre 

Valen
224 1550 1 pkg. " Billy DeRoche
225 2453 1 pkg. " Sue Ann Hosten
226 3703 1 pkg. " Maria Bennett

227 6245 2 pkgs. " Melz Haur & 
Beauty

228 As Add 1 pc. Mattress Sandra Aban
229 As Add 1 ctm. Merchandise Katty Cadore Noel
230 No marks 2 pcs. Tables Unknown

CORPORATE AFFAIRS AND INTELLECTUAL PROPERTY OFFICE
MINISTRY OF LEGAL AFFAIRS

TRADEMARKS RENEWAL OF REGISTRATION
Trademarks act, 2012

TAKE NOTICE that the following trademarks have been renewed for a period of 10 years.

SOUTHERN COMFORT

Trademark Registration No:	                46 of 1999

Trademark Renewal No: 		 GD-E-2026-13993

Date filed:				    15.09.2026
 
Date of renewal: 			   17.10.2026

Next renewal date:			   17.10.2036

 Name and Address of Registered Owner:
Sazerac Brands, LLC, 10101 Linn Station Road, Suite 400, Louisville, Kentucky 40223, U.S.A.

Name and Address of Agent:	
Mitchell & Co. Units 14-16 Excel Plaza, Grand Anse, St. George, Grenada 

Class            33
Spirits (beverages) and liqueurs.
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Trademark Registration No:	                66 of 2008

Trademark Renewal No: 		 GD-E-2026-13966

Date filed:				    02.09.2026
 
Date of renewal: 			   04.11.2026

Next renewal date:			   04.11.2036

Name and Address of Registered Owner:
SCJ EURAFNE LTD, Frimley Green, Camberley, Surrey GU16 7AJ, United Kingdom 

Name and Address of Agent:	
Mitchell & Co. Units 14-16 Excel Plaza, Grand Anse, St. George, Grenada 

Class       	 05
Preparations for killing and destroying pests; insecticides; moth proofers; insect repellents. 

YOUTUBE
Trademark Registration No:	                64 of 2008

Trademark Renewal No: 		 GD-E-2026-14044

Date filed:				    23.10.2026

Date of renewal: 			   19.12.2026

Next renewal date:			   19.12.2036

Name and Address of Registered Owner:
Google Inc., 1600 Amphitheatre Parkway, Mountain View, CA 94043, United States of America

Name and Address of Agent:	
Mitchell & Co. Units 14-16 Excel Plaza, Grand Anse, St. George, Grenada 

Class            38
Broadcasting services; webcasting services; electronic communication services; transmission of 
information, text, code, messages, data and content via the Internet and other computer and communications, 
wireless, and mobile networks; providing online forums, chat rooms, journals, blogs, and list servers for 
the access and transmission of messages, comments and multimedia content among users; uploading, 
posting, showing, displaying, tagging, blogging, sharing or otherwise providing electronic media or 
information over the Internet or other communications network; webcasting services; providing a video 
sharing portal; providing online community forums for users to post, search, watch, share, critique, rate, 
and comment on, videos, and other multimedia content; telecommunication services; data transmission 
and reception services via telecommunication means; electronic exchange of voice, data, and graphics 
accessible via computer and telecommunication networks; local and long distance transmission of voice, 
data, graphics via computer and telecommunications networks; electronic mail services; instant messaging 
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services; voice over ip services; video and audio conferencing services; computer communication services; 
wireless communication services; telephone communication services; mobile phone communication 
services; search engine services; providing temporary use of a non-downloadable computer interface in 
order to create on-line personalised information services; providing temporary use of a non-downloadable 
computer interface containing a proprietary collection of information; providing use of a non-downloadable 
computer interface in order to provide information concerning a wide range of text, electronic documents, 
databases, graphics and audiovisual information; electronic mail and workgroup communication services 
over computer networks; bulletin board services; consultancy, advisory and information services relating 
to the aforesaid services.

Class                    41
Entertainment services; educational services; providing a video sharing portal for entertainment and 
education purposes; digital video, audio, and multimedia publishing services; electronic publishing 
services, namely, publication of text and graphic works of others on-line; discussion group services; 
education and entertainment services for providing electronic media or information over the Internet or other 
communications network; entertainment and educational services featuring electronic media, multimedia 
content, videos, movies, pictures, images, text, photos, games, user-generated content, audio content, and 
related information via computer and communications networks; entertainment and educational services, 
namely, uploading, downloading, capturing, posting, showing, editing, playing, streaming, viewing, 
previewing, displaying, tagging, blogging, sharing, manipulating, distributing, publishing, reproducing, or 
otherwise providing electronic media, multimedia content, videos, movies, pictures, images, text, photos, 
games, user-generated content, audio content, and information via the Internet or other computer and 
communications networks; promotional services on behalf of others; promotional services in the form of 
online entertainment and education; hosting multimedia entertainment and educational content for others; 
consultancy, advisory and information services relating to the aforesaid services.

IMPERIAL
Trademark Registration No:	                 12 of 2000

Trademark Renewal No: 		 GD-E-2026-13962

Date filed:				    24.08.2026
 
Date of renewal: 			   26.09.2026

Next renewal date:			   26.09.2036

Name and Address of Registered Owner:
Imperial Tobacco Intellectual Property Limited, 21 Beckett Way, Park West, Nangor Road, Dublin 12, 
Ireland

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 34
Tobacco whether manufactured or unmanufactured; substances for smoking sold separately or blended 
with tobacco, none being for medicinal or curative purposes; lighters; all included in Class 34.

TIFFANY & CO
Trademark Registration No:	                91 of 2007

Trademark Renewal No: 		 GD-E-2026-13960

Date filed:				    04.09.2026

Date of renewal: 			   14.11.2026
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Next renewal date:			   14.11.2036

Name and Address of Registered Owner:
Tiffany and Company, 727 Fifth Avenue, New York 10022, United States of America 

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class            08
Cutlery; boxes for cutlery; knives, forks, spoons, penknives; hand tools; razors, shavers; manicure and 
pedicure sets, scissors; nail files, nail clippers; can-openers; garden tools; parts and fittings for all the 
aforesaid goods; all included in Class 8.

Class              09
Kaleidoscopes; calculating machines; magnifying glasses; all included in Class 9.

Class             10
Babies’ pacifiers; dummies; teething rings; all included in Class 10.

Class              11
Lighting apparatus and installations; lamps, lanterns, chandeliers; parts and fittings for all the aforesaid 
goods; all included in Class 11; but not including any of the aforesaid goods made of or incorporating 
tiffany glass.

Class               14
All goods included in Class 14.

Class              16
Paper, paper articles and labels; printed matter, greetings cards, posters, stationery, diaries, calendars; 
albums; periodical publications, books; gift tags (printed); bookmarkers; writing and drawing apparatus, 
instruments and stands, cases and holders therefor; photograph stands, photograph frames; inkstands, 
inkwells, paper-clips, paper weights; letter trays and letter openers; office requisites; all included in Class 
16; but not including index cabinets or drawing boards.

Class             18
Articles of luggage; briefcases, attache cases, portfolios, bags for carrying suits, handbags, purses, pocket 
wallets; jewellery rolls; cheque-book covers and passport cases, all made of leather; leather shoulder belts; 
dog collars and leads; umbrellas, parasols; articles made of leather or of imitation leather; all included in 
Class 18.

Class            20
Picture, photograph and calendar frames; jewellery boxes; hand-held mirrors; all included in Class 20; but 
not including any of the aforesaid goods made of or incorporating tiffany glass.

Class           24
Textile piece goods; bed linen, table linen; all included in Class 24; all being made of non-transparent 
material.

Trademark Registration No:	               106 of 2007

Trademark Renewal No: 		 GD-E-2026-13808

Date filed:				    17.06.2026
 
Date of renewal: 			   14.12.2026
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Next renewal date:			   14.12.2036

Name and Address of Registered Owner:
Haleon US Holdings LLC, Corporation Service Company, 251 Little Falls Drive, Wilmington, Delaware 
19808 United States of America

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 05
Pharmaceutical preparations and substances.

Trademark Registration No:	                1394

Trademark Renewal No: 		 GD-E-2026-13989

Date filed:				    11.09.2026

Date of renewal: 			   22.09.2026

Next renewal date:			   22.09.2036

Name and Address of Registered Owner:
China Ocean Shipping (Group) Company, 628, Minsheng Road, Shanghai Pilot Free Trade Zone, 
Shanghai, China

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class            12
Hydroplanes; vehicle chassis; boats; ships’ hulls; ships; yachts; davits for boats; barges; funnels for ships; 
spars for ships in Class 12
Class              36
Insurance underwriting; insurance brokerage; financing services; banking; capital investments; art 
appraisal; real estate management; financial customs brokerage services; surety services; charitable fund 
raising; trusteeship; lending against security; marine insurance underwriting in Class 36

Class           37
Construction consultancy; construction; underwater construction; harbour construction; drilling of wells; 
machinery installation, maintenance and repair; vehicle repair services; shipbuilding; rustproofing; 
maintenance and repair of storage containers; underwater repair; construction of offshore rigs and ships; 
installation, maintenance and repair of offshore rigs and ships; construction, installation, relating to offshore 
and marine vessels, ships and structures; information related to marine construction and construction of 
offshore rigs and ships  in Class 37

Class     39
Transport; transport brokerage; transport of travelers; wrapping of goods; piloting; boat rental; ship 
brokerage; air transport; vehicle rental; warehousing; rental of storage containers; operating canal 
locks; courier services for messages or merchandise; arranging of travel tours; transport by pipeline; 
transportation logistics; lighterage services; stevedoring; river transport; marine transport; car transport; 
freighting; hauling; pleasure boat transport; freight, namely shipping of goods.
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Trademark Registration No:	                1478

Trademark Renewal No: 		 GD-E-2026-13971

Date filed:				    04.09.2026
 
Date of renewal: 			   06.01.2026

Next renewal date:			   06.01.2036

Name and Address of Registered Owner:
JNTL Consumer Health I (Switzerland ) GmbH Suurstoffi 18a, 6343 Rotkruez, Switzerland

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 03
Shower and bath products, namely, soaps, bath foam, bath gels, shower gels and shower creams; body 
moisturizers; hair care products, namely,  shampoos, conditioners, masks, leave in treatments, dry shampoo, 
hair spray, hair styling products, hair oil treatments; liquid soap; deodorants for personal use in Class 03.

Trademark Registration No:	                1477

Trademark Renewal No: 		 GD-E-2026-14055

Date filed:				    04.09.2026
 
Date of renewal: 			   06.01.2027

Next renewal date:			   06.01.2037

Name and Address of Registered Owner:
JNTL Consumer Health I (Switzerland) GmbH Suurstoffi 18a, 6343 Rotkruez, Switzerland

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 03
Shower and bath products, namely, soaps, bath foam, bath gels, shower gels and shower creams; body 
moisturizers; hair care products, namely, shampoos, conditioners, masks, leave in treatments, dry shampoo, 
hair spray, hair styling products, hair oil treatments; liquid soap; deodorants for personal use in Class 03.
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LE PETIT MARSEILLAIS
Trademark Registration No:	                1477

Trademark Renewal No: 		 GD-E-2026-13968

Date filed:				    04.09.2026

Date of renewal: 			   06.01.2027

Next renewal date:			   06.01.2037

Name and Address of Registered Owner:
JNTL Consumer Health I (Switzerland) GmbH Suurstoffi 18a, 6343 Rotkruez, Switzerland

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 03
Shower and bath products, namely, soaps, bath foam, bath gels, shower gels and shower creams; body 
moisturizers; hair care products, namely, shampoos, conditioners, masks, leave in treatments, dry shampoo, 
hair spray, hair styling products, hair oil treatments; liquid soap; deodorants for personal use in Class 03.

WESTERN DIGITAL

Trademark Registration No:	               106 of 2007

Trademark Renewal No: 		 GD-E-2026-13860

Date filed:				    18.08.2026

Date of renewal: 			   19.12.2026

Next renewal date:			   19.12.2036

Name and Address of Registered Owner:
Western Digital Technologies, Inc., 5601 Great Oaks Parkway, San Jose, California 95119, United States 
of America

Name and Address of Agent:	
Danny Williams & Co. Lucas Street, P.O. Box 346, St. George, Grenada

Class       	 09
Data storage devices,  namely, hard disk drives, digital disk drives, media players, blank digital storage 
media, portable hard disk drives, solid-state drives, flash memory drives, hybrid disk drives and computer 
peripherals; computer storage devices, namely computer memory hardware, hard drives for computers 
and solid-state drives (SSDs) for computers; removable hard drive based backup system; computer 
network storage devices, namely, hard disk drives, digital disk drives, media players, blank digital storage 
media, portable hard disk drives, solid-state drives, flash memory drives, hybrid disk drives and computer 
peripherals for storing and backup of electronic data either locally or via a telecommunications network or 
over the cloud; computer products used to transfer, stream, view and play text, data, audio and video files, 
digital images and multimedia content from data storage devices, hard drives, disk drives, and computer 
peripherals to televisions, video monitors, projectors, computer and mobile devices, namely, computer  
tablets, smartphones, laptops; integrated circuit chips; flash memory chips; diagnostic apparatus, not 
for medical purposes, namely, apparatus used for computer system analysis and optimization; analysis 
apparatus, namely, integrated hardware, firmware and software system for managing large scale data 
centers, and used for analysis of data, data storage and storage system performance, not for medical 
use; blank integrated circuit cards; interfaces for computers; portable communication, media players, and 
computing devices, namely, magnetic tape units for computers, computer memory devices, computer 
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operating systems and computer input devices; computer software, hardware and firmware for storing, 
synchronizing, uploading, retrieving, downloading, managing, organizing, securing, sharing and backup  
of electronic data; computer software used for computer system analysis and optimization; computer 
operating systems; computer firmware used for controlling optimal performance of computer systems and 
components; downloadable software used for computer system analysis and optimization; downloadable 
software for mobile devices used for computer system analysis and optimization; downloadable electronic 
instruction manuals in the fields of data storage devices, namely, hard disk drives, digital disk drive, media 
players, blank digital storage media, portable hard disk drives, solid-state drives, flash memory drives, 
hybrid disk drives and computer peripherals in Class 09 

Class       42
Scientific and technological services in the  nature of system analysis and optimization of non-volatile flash 
memory devices, data centers, hyperscale computer systems and cloud computing system analysis and 
optimization and research and design relating thereto; industrial research in the field of system analysis and 
optimization of non-volatile flash memory devices, data centers, hyperscale computer systems and cloud 
computing systems; design and development of computer hardware and software; calibration; computer 
programming; computer system design; computer system analysis; data conversion of computer programs 
and data, not physical conversion; duplication of computer programs; electronic data storage; installation 
of computer software; providing information on computer technology and programming; maintenance 
of computer firmware and software; monitoring of computer systems by remote access to ensure proper 
functioning and optimization of said systems; off-site data backup; recovery of computer data; server 
hosting; material testing; updating of computer firmware and software; computer and electronic data 
storage services; design, development, updating and maintenance services for data hard disk drives, solid-
state drives and computer storage devices; providing design, development, updating and maintenance 
services for computer hardware, software, and systems for data storage, data management and backup 
of electronic data, on premises and in the cloud; technical support services in the field of data storage, 
data management and backup of electronic data, on-premises and in the cloud; computer services for 
accessing and aggregating content and media stored in cloud storage or on devices, namely, providing a 
website featuring technology for accessing data stored on distributed computer servers and mobile digital 
electronic devices; computer services, namely, providing online application programming interfaces 
(APIs) software for accessing, aggregating, creating, managing, and manipulating content and media for 
use by software developers; Cloud computing featuring software for use in  accessing cloud computing 
network, software for accessing cloud computing services; platforms service featuring computer software 
platforms for accessing and aggregating content and media stored in cloud storage on electronic devices in 
the nature of cell phones, tablet computers, and computers; Computer services in the nature of providing 
electronic storage for voice, data or images; wireless electronic data storage services; wireless storage 
services for archiving databases, images and other electronic data in Class 42. 

Trademark Registration No:	                 1424

Trademark Renewal No: 		 GD-E-2026-14042

Date filed:				    23.10.2026

Date of renewal: 			   26.10.2026

Next renewal date:			   26.10.2036

Name and Address of Registered Owner:
Philip Morris Brands Sàrl, Quai Jeanrenaud 3, 2000 Neuchâtel, Switzerland
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Name and Address of Agent:	
Danny Williams & Co. Lucas Street, P.O. Box 346, St. George, Grenada

Class       	 34
Tobacco, raw or manufactured; tobacco products; cigars, cigarettes, cigarillos, tobacco for roll your own 
cigarettes, pipe tobacco, chewing tobacco, snuff tobacco, kretek; snus; tobacco substitutes (not for medical 
purposes); electronic cigarettes; tobacco products for the purpose of being heated; electronic devices and 
their parts for the purpose of heating cigarettes or tobacco in order to release nicotine-containing aerosol 
for inhalation; liquid nicotine solutions for use in electronic cigarettes; smokers’ articles, cigarette paper, 
cigarette tubes, cigarette filters, tobacco tins, cigarette cases, ashtrays, pipes, pocket apparatus for rolling 
cigarettes, lighters, matches  in Class 34.

FORTUNA

Trademark Registration No:	                 1409

Trademark Renewal No: 		 GD-E-2026-14017

Date filed:				    18.09.2026

Date of renewal: 			   20.09.2026

Next renewal date:			   20.09.2036

Name and Address of Registered Owner:
Philip Morris Brands Sàrl, Quai Jeanrenaud 3, 2000 Neuchâtel, Switzerland

Name and Address of Agent:	
Danny Williams & Co. Lucas Street, P.O. Box 346, St. George, Grenada

Class       	 34 
Tobacco; smokers’ articles; matches in Class 34.

Trademark Registration No:	                1395

Trademark Renewal No: 		 GD-E-2026-14001

Date filed:				    11.09.2026

Date of renewal: 			   22.09.2026

Next renewal date:			   22.09.2036

Name and Address of Registered Owner:
China Ocean Shipping (Group) Company, 628, Minsheng Road, Shanghai Pilot Free Trade Zone, 
Shanghai, China

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada
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Class            12
Hydroplanes; vehicle chassis; boats; ships’ hulls; ships; yachts; davits for boats; barges; funnels for ships; 
spars for ships in Class 12
Class            36
Insurance underwriting; insurance brokerage; financing services; banking; capital investment; art 
appraisal; real estate management; financial customs brokerage services; surety services; charitable fund 
raising; trusteeship; lending against security; marine insurance underwriting in Class 36

Class          37
Construction consultancy; construction; underwater construction; harbour construction; drilling of wells; 
machinery installation, maintenance and repair; vehicle repair services; shipbuilding; rustproofing; 
maintenance and repair of storage containers; underwater repair; construction of offshore rigs and ships; 
installation, maintenance and repair of offshore rigs and ships; construction, installation, relating to offshore 
and marine vessels, ships and structures; information related to marine construction and construction of 
offshore rigs and ships in Class 37
Class           39
Transport; transport brokerage; transport of travelers; wrapping of goods; piloting; boat rental; ship 
brokerage; air transport; vehicle rental; warehousing; rental of storage containers; operating canal 
locks; courier services for messages or merchandise; arranging of travel tours; transport by pipeline; 
transportation logistics; lighterage services; stevedoring; river transport; marine transport; car transport; 
freighting; hauling; pleasure boat transport; freight, namely shipping of goods; boat transport; barge 
transport; railway truck rental in Class 39.

FERNLEAF
Trademark Registration No:	               8 of 1990

Trademark Renewal No: 		 GD-E-2026-14040

Date filed:				    21.10.2026

Date of renewal: 			   31.08.2026

Next renewal date:			   31.08.2026

 Name and Address of Registered Owner:
New Zealand Milk Brands Limited, 109 Fanshawe Street, Auckland 1010, New Zealand

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 29
Milk, milk products (for food), edible cream, butter, cheese, casein (for food); protein for food for human 
consumption; protein products included in Class 29; edible oils and edible fats; foodstuffs included in 
Class 29 consisting wholly or principally of edible oils or edible fats, all for use in creaming coffee or the 
like drinks; margarine; food spreads consisting principally of dairy products, edible oils or of edible fats; 
desserts; food preserves, not made from or containing fresh fruit.

Disclaimer
Registration of this mark shall give no right to the exclusive use of the letters “UN”.
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Trademark Registration No:	                69 of 1995

Trademark Renewal No: 		 GD-E-2026-14043

Date filed:				    23.10.2026
 
Date of renewal: 			   17.12.2026

Next renewal date:			   17.12.2036

Name and Address of Registered Owner:
Oracle America, Inc., 500 Oracle Parkway, Redwood Shores, CA 94065, United States of America

Name and Address of Agent:	
Intellectual Property Services, Equity House, Parade, St. Paul’s, St. George, Grenada

Class       	 09
Computing apparatus; computer programmes.

LEFFE
Trademark Registration No:	                80 of 2001

Trademark Renewal No: 		 GD-E-2026-13959

Date filed:				    07.09.2026
 
Date of renewal: 			   08.11.2026

Next renewal date:			   08.11.2036

Name and Address of Registered Owner:
InBev Belgium S.A., Boulevard Industriel 21, 1070 Brussels, Belgium

Name and Address of Agent:	
WWW Intellectual Property & Corporate Services Inc. Lucas Street, St. George, Grenada

Class       	 32
Beers.

MANPOWER
Trademark Registration No:	                 96 of 2012

Trademark Renewal No: 		 GD-E-2026-14054

Date filed:				    27.10.2026

Date of renewal: 			   06.04.2027

Next renewal date:			   06.04.20237

Name and Address of Registered Owner:
ManpowerGroup Inc., 100 Manpower Place, Milwaukee, Wisconsin, United States of America

Name and Address of Agent:	
WWW Intellectual Property & Corporate Services Inc. Lucas Street, St. George, Grenada

Class       	 09
Computer programmes; recorded programmes for training purposes; computer software; all relating to 
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employment agency services or services relating to the provision of temporary staff or services relating to 
the recruitment of staff for temporary employment; all included in Class 9.

Trademark Registration No:	                 1458

Trademark Renewal No: 		 GD-E-2026-14031

Date filed:				    14.10.2026

Date of renewal: 			   05.12.2026

Next renewal date:			   05.12.2036

Name and Address of Registered Owner:
The Coca-Cola Company, One Coca-Cola Plaza (30313), Atlanta, Georgia, U.S.A.

Name and Address of Agent:	
WWW Intellectual Property & Corporate Services Inc. Lucas Street, St. George, Grenada

Class       	 32
Beers; mineral and aerated waters and other non-alcoholic drinks; fruit drinks and fruit juices; syrups and 
other preparations for making beverages in Class 32.

COLDWELL BANKER GLOBAL LUXURY
Trademark Registration No:	                 1463

Trademark Renewal No: 		 GD-E-2026-14033

Date filed:				    14.10.2026

Date of renewal: 			   14.12.2026

Next renewal date:			   14.12.2036

Name and Address of Registered Owner:
Coldwell Banker LLC, 175 Park Avenue, Madison, New Jersey 07940, United States of America 

Name and Address of Agent:	
WWW Intellectual Property & Corporate Services Inc. Lucas Street, St. George, Grenada

Class       	 36
Insurance; financial affairs; monetary affairs; real estate affairs; real estate brokerage services; franchising 
services, namely, providing financial information and advice regarding the establishment and/or operation 
of real estate brokerage business in Class 36.

ZOE & ZAC
Trademark Registration No:	                 1427

Trademark Renewal No: 		 GD-E-2026-14056
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Date filed:				    27.10.2026

Date of renewal: 			   27.10.2026

Next renewal date:			   27.10.2036

Name and Address of Registered Owner:
Payless Shoesource Worldwide, Inc. Jayhawk Towers, 700 SW Jackson Street, Suite 202, Topeka, Kansas 
66603, United States of America 

Name and Address of Agent:	
WWW Intellectual Property & Corporate Services Inc. Lucas Street, St. George, Grenada

Class       	 25
Footwear for men, woman, children, and infants [excluding orthopedic footwear] in Class 25.

Trademark Registration No:	                 1447

Trademark Renewal No: 		 GD-E-2026-14032

Date filed:				    14.10.2026

Date of renewal: 			   25.11.2026

Next renewal date:			   25.11.2036

Name and Address of Registered Owner:
The Coca-Cola Company, One Coca-Cola Plaza, Atlanta, George 30313, United States of America 

Name and Address of Agent:	
WWW Intellectual Property & Corporate Services Inc. Lucas Street, St. George, Grenada

Class       	 32
Beers; mineral and aerated waters and other non-alcoholic drinks; fruit drinks and fruit juices; syrups and 
other preparations for making beverages in Class 32.

									              ROBERT BRANCH
Registrar.
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The Integrity Commission (Commission) seeks the services of a suitably qualified consultant or 
consulting firm to develop a suite of policies comprising the following: 

• Financial Control & Procurement Management Policy 
• Physical Asset Management Policy 
• Records Management Policy 

The policies shall form part of the Commission's broader anti-corruption and internal control 
framework and shall establish clear standards, responsibilities, controls, monitoring mechanisms, 
and compliance requirements. 

I. Introduction and Background 

The Commission was first established pursuant to the Integrity in Public Life Act No. 14 of 2007. 
This act was repealed and replaced by the Integrity in Public Life Act No. 24 of 2013 (IPLA). 
Along with the Prevention of Corruption Act No. 15 of 2007, the IPLA mandates the Commission: 

“...to ensure integrity in public life, to obtain declaration of the assets, liabilities, 
income and interest in relation to property of persons in public life, to give effect 
to the provisions of the Inter-American Convention Against corruption, and for 
matters incidental thereto, and for purposes connected therewith.”  

The Commission consists of seven (7) members with a chairperson who shall be a retired judge, 
an attorney-at-law of at least fifteen years standing; or a citizen of Grenada who is a person of 
good standing in the community. The other members include a certified chartered accountant, an 
attorney-at-law of at least seven years standing; one person on the recommendation of the Prime 
Minister; one person on the recommendation of the Leader of the Opposition; and two persons 
after consultation with faith-based organisations. (Integrity in Public Life Act No. 24 of 2013, 
Section 4(2). 

Section 12(1) of the IPLA outlines the functions of the Commission and states: 

The Commission shall- 

(a) carry out those functions and exercise the powers pursuant to the provisions of this Act; 
(b) receive and examine all declarations filed pursuant to the provisions of the Act; 
(c) make such inquiries as it considers necessary in order to verify or determine the accuracy 

of a declaration filed pursuant to the provisions of this Act; 
(d) receive and investigate complaints regarding any alleged breaches of the provisions of this 

Act or the commission of any suspected offence under the provisions of the Prevention of 
Corruption Act, Chapter 252A; 

(e) investigate the conduct of any person falling under the purview of the Commission which, 
in the opinion of the Commission, be considered dishonest or conducive to corruption; 

(f) examine the practices and procedures of public bodies; 
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(g) instruct, advise and assist the heads of public bodies with respect to changes in practices 
or procedures which may be necessary to reduce the occurrence of corrupt practices; 

(h) carry out programmes of public education intended to foster an understanding of the 
standard of integrity; 

(i) perform such other functions and exercise such powers as are required pursuant to the 
provisions of this Act. 

The Mission of the Commission is: 

“To prevent, detect and investigate corruption creating a Public Sector 
grounded in integrity and where public resources are protected and public trust 
is strengthened.” 

The Vision of the Commission is:  

“To be a trusted and reputable institution that advances a culture of integrity 
and inspires the highest standards of ethical conduct in public life.” 

 

The independence of the Commission is fundamental to its ability to carry out its mandate 
impartially, objectively, and free from undue influence. This principle is expressly safeguarded in 
the IPLA, Section 12(2) which states: 

“In the exercise of its functions under this Act, the Commission-  

(a) shall not be subject to the direction or control of any person or authority;  
(b) may in all cases where it considers it appropriate to do so, make use of the services or 

draw on the expertise of any law enforcement agency or the Public Service;  
(c) Shall have the power to authorise investigations, summon witnesses, require the 

production of any reports, documents or other relevant information, and to do all such 
things as it considers necessary or expedient for the purpose of carrying out its 
functions pursuant to the provisions of this Act.” 

The effectiveness of the Commission depends not only on its independence but also on the breadth 
of powers available to it in the discharge of its statutory responsibilities. Accordingly, the IPLA 
grants the Commission the same powers, rights, and privileges afforded to a commission of 
inquiry, as set out in Section 13 which states: 

“The Commission shall have the same powers, rights and privileges as a commission of 
inquiry appointed pursuant to the provisions of the Commission of inquiry Act. Chapter 58.” 
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II. Purpose of the RFP 

As part of its ongoing institutional strengthening efforts, the Commission is developing a 
comprehensive governance framework comprising the requisite internal management and control 
policies and procedures to support sound governance, management, accountability, transparency, 
and security.   

This Request is for proposals comprising a comprehensive suite of policies on Financial Controls 
and Procurement Management, Physical Asset Management and Records Management that 
establish clear standards, controls, roles, responsibilities, and procedures.  

 

III. Scope of Work (Terms of Reference) 
i. Financial Controls & Procurement Management Policy 

The consultant shall develop a policy that establishes standards and procedures governing financial 
management and procurement activities. 

The policy shall address, at a minimum: 

• Financial governance and accountability arrangements. 
• Budget planning, preparation, monitoring, and controls. 
• Revenue and expenditure management. 
• Definition of roles and responsibilities, delegation of authority, approval limits and 

controls. 
• Financial recordkeeping and reporting. 
• Competitive procurement processes and thresholds. 
• Supplier evaluation, selection, and contract management. 
• Management of procurement conflicts of interest. 
• Measures to prevent fraud, corruption, favouritism, collusion, and procurement 

irregularities. 
• Audit, monitoring, reporting, and compliance requirements. 
• Investigation and reporting mechanisms for suspected financial misconduct. 

The policy shall incorporate and operationalise the required and prohibited practices identified by 
the Commission.  

 

 
ii. Physical Asset Management Policy 

The consultant shall develop a policy governing the acquisition, use, custody, maintenance, 
monitoring, transfer, and disposal of Commission assets. 
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ii. Physical Asset Management Policy 

The consultant shall develop a policy governing the acquisition, use, custody, maintenance, 
monitoring, transfer, and disposal of Commission assets.  

Page 5 of 11 
 

The policy shall address, at a minimum: 

• Asset lifecycle management. 
• Asset acquisition and registration procedures. 
• Asset identification and inventory system(s). 
• Roles and responsibilities for asset custodianship. 
• Asset safeguarding and security measures. 
• Asset maintenance and upkeep requirements. 
• Periodic inventory verification and reconciliation procedures. 
• Reporting and management of lost, stolen, damaged, or compromised assets. 
• Asset transfer procedures. 
• Asset disposal and write-off procedures. 
• Measures to prevent theft, waste, abuse, misuse, and unauthorized personal benefit. 
• Monitoring, reporting, and compliance requirements. 

The policy shall incorporate and operationalise the required and prohibited practices identified by 
the Commission. 

 

iii. Records Management Policy 

The consultant shall develop a policy governing the creation, classification, storage, access, 
retention, security, retrieval, archiving, and disposal of records in both physical and electronic 
formats. 

The policy shall address, at a minimum: 

• Records management system 
• Related roles and responsibilities 
• Records creation and maintenance standards 
• Classification and filing systems 
• Records retention and disposition schedules 
• Protection of confidential and sensitive information 
• Physical and electronic records security controls 
• Records accessibility and retrieval requirements 
• Records preservation and archiving procedures 
• Management of investigation, audit, and evidentiary records 
• Business continuity and records protection considerations 
• Measures to prevent unauthorised access, destruction, concealment, alteration, or 

disclosure of records 
• Monitoring, audit, and compliance requirements 
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The policy shall incorporate and operationalise the required and prohibited practices identified by 
the Commission. 

 

iv. Policy Framework Requirements 

The consultant shall ensure that each policy in the suite of policies (Financial Controls and 
Procurement Management, Physical Asset Management and Records Management includes 
separately: 

• Purpose 
• Scope and applicability 
• Definitions 
• Guiding principles 
• Roles and responsibilities 
• Required practices 
• Prohibited practices 
• Procedures and controls 
• Applicable forms, registers, and templates  
• Monitoring and reporting requirements 
• Compliance requirements 
• Breach reporting requirements 
• Enforcement measures 
• Policy review provisions 

 

v. Consultations 

The consultant shall: 

• Facilitate consultations with the Commission or designated personnel 
• Present draft policies for review and discussion 
• Incorporate comments and recommendations received from the Commission. 
• Provide a summary of the Commission’s feedback and how it was addressed 

 

vi. Deliverables 

The consultant shall provide: 
1. An Inception Report detailing: 

• Methodology 
• Work plan 
• Consultation schedule 
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• Document review approach 

2. A Needs Assessment and Gap Analysis Report identifying: 
• Existing strengths 
• Risks 
• Control gaps 
• Recommendations 

3. Draft versions of: 
• Financial Controls & Procurement Management Policy 
• Physical Asset Management Policy 
• Records Management Policy 

4. Revised draft policies reflecting Commission feedback. 

5. Final approval-ready policies, including: 
• Procedures and workflow maps where required 
• Forms, registers and templates where applicable 
• Compliance and monitoring mechanisms 
• Implementation recommendations 

 

IV. Legal and Technical Specifications 
• Policies must align with the Integrity in Public Life Act No. 24 of 2013, Integrity in Public 

Life Act No. 5 of 2015, Integrity in Public Life Act No. 29 of 2016, the Prevention of 
Corruption Act No. 15 of 2007, the Public Procurement and Disposal of Public Property 
No. 39 of 2014 and the Public Finance Management Act No. 17 of 2015. 

• Policies must incorporate the Commission's required and prohibited practices.  
• Policies must include roles and responsibilities, compliance measures, and reporting 

requirements.  
• Procedures must be detailed, contain workflow steps and approval authorities; and be 

implementation ready.  
• Forms and registers must be provided in editable electronic format.  
• Templates must be practical and ready for implementation.  
• Deliverables must be submitted in Microsoft Word. 
• All policies, procedures, forms, registers, and templates developed herein must be 

consistent with, and capable of being implemented alongside, the Commission's suite of 
policies without duplication, contradiction, or conflict. 
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V.  Eligibility and Qualification Requirements 

Prospective consultants or consulting firms must: 

• Be legally registered and authorised to conduct business in Grenada  
• Demonstrate at least five (5) years of experience in policy development, governance, 

compliance, internal controls, public financial management, procurement, records 
management, or related fields. 

• Demonstrate experience developing policies, procedures, and institutional frameworks for 
public sector organizations, statutory bodies, regulatory agencies, commissions, 
international organizations, or similar entities. 

• Demonstrate knowledge of public sector governance, accountability, transparency, and 
anti-corruption principles. 

• Demonstrate knowledge of financial control systems, procurement management practices, 
asset management practices, and records management standards. 

• Demonstrate the capacity to develop supporting procedures, forms, registers, templates, 
and implementation tools in addition to policy documents. 

• Have the necessary personnel, resources, and technical capacity to complete the assignment 
within the specified timeframe. 

• Provide three (3) references from clients for whom similar assignments have been 
successfully completed, and include their full names, company addresses, email addresses 
and telephone numbers. 

 

 

VI. Proposal Submission Instructions 

• Proposals should be submitted via email addressed to Ms. Gillian M. S. Bristol, 
Chairperson of the Integrity Commission at office@integritycommission.gd no later than 
11:59 p. m. on 30th November, 2026.  

• For queries and further information please contact the  

Administrative Manager  
Office of the Integrity Commission,  
Archibald Avenue 
St. George’s 
Grenada 
Tel: 1(473) 439-9212 
Email: office@integritycommission.gd  
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VII. Evaluation Criteria 

Proposals will be evaluated based on the following criteria: 

• Demonstrated experience in developing organizational policies, procedures, and 
governance frameworks. 

• Demonstrated experience in financial management, internal controls, procurement 
management, asset management, and records management. 

• Experience providing similar services to public sector organizations, statutory bodies, 
commissions, regulatory agencies, or international organizations. 

• Qualifications, professional certifications, and expertise of the proposed consultant(s) and 
key personnel. 

• Understanding of the Commission's requirements and the objectives of the assignment. 
• Ability to develop not only policies but also supporting procedures, forms, registers, 

templates, workflow tools, and implementation guidance. 
• Knowledge of relevant legislation, governance principles, internal control standards, and 

procurement best practices. 
• Demonstrated capacity to complete the assignment within the required timeframe. 
• Overall value for money represented by the financial proposal. 

 

VIII. Payment Schedule/Financial Proposal 

The following is the proposed payment framework to be completed by each applicant and 
submitted with the response to this RFP. 

Item Description DATES  
(between 1 Jan – 31 Mar 
2027) 

Cost (EC$) 

1 Inception, Planning, Consultation 
and Gap Analysis 

1st installment  

2 Draft Policies, Procedures, forms, 
registers templates 

2nd installment   

3 Revised, finalised and presented 
deliverables 

3rd installment  
 

Total Cost $  
 

IX. Timeline and Milestones 

This consultancy is expected to be completed within twelve (12) weeks from the date of contract 
award. 
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commissions, regulatory agencies, or international organizations. 

• Qualifications, professional certifications, and expertise of the proposed consultant(s) and 
key personnel. 

• Understanding of the Commission's requirements and the objectives of the assignment. 
• Ability to develop not only policies but also supporting procedures, forms, registers, 

templates, workflow tools, and implementation guidance. 
• Knowledge of relevant legislation, governance principles, internal control standards, and 

procurement best practices. 
• Demonstrated capacity to complete the assignment within the required timeframe. 
• Overall value for money represented by the financial proposal. 

 

VIII. Payment Schedule/Financial Proposal 

The following is the proposed payment framework to be completed by each applicant and 
submitted with the response to this RFP. 

Item Description DATES  
(between 1 Jan – 31 Mar 
2027) 

Cost (EC$) 

1 Inception, Planning, Consultation 
and Gap Analysis 

1st installment  

2 Draft Policies, Procedures, forms, 
registers templates 

2nd installment   

3 Revised, finalised and presented 
deliverables 

3rd installment  
 

Total Cost $  
 

IX. Timeline and Milestones 

This consultancy is expected to be completed within twelve (12) weeks from the date of contract 
award.  
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The consultant/consulting firm, shall be guided by the following schedule: 

• Weeks 1-2: Inception Phase and Work Planning 
• Weeks 2-4: Stakeholder Consultations and Gap Analysis 
• Weeks 4-7: Development of Draft Policies, Procedures, Forms, Registers and Templates 
• Weeks 7-9: Commission Review and Validation 
• Weeks 9-11: Revision and Finalization of Deliverables 
• Week 12: Presentation, Handover and Project Closeout 

The Commission reserves the right to adjust the timeline in consultation with the successful 
consultant/consulting firm where necessary. 

 

X. Terms and Conditions 

The following are the terms and conditions under which the Commission shall engage the 
consultant/consulting firm:  

• The Commission reserves the right to accept or reject any proposal, in whole or in part, 
and is not bound to accept the lowest-priced or any proposal received.  

• The Commission reserves the right to amend, suspend, cancel, or reissue this Request For 
Proposals (RFP) at any time.  

• All costs associated with the preparation and submission of proposals shall be borne by the 
proposer.  

• Proposals shall remain valid for a period of ninety (90) days from the submission deadline.  
• Proposer shall disclose any actual, potential, or perceived conflicts of interest.  
• All information obtained during the assignment shall be treated as confidential and shall 

not be disclosed without the prior written consent of the Commission.  
• The successful consultant shall comply with all applicable laws, regulations, professional 

standards, and ethical requirements relevant to the project.  
• The Commission shall retain ownership of all reports, policies, procedures, forms, 

registers, templates, manuals, and other deliverables produced under this project.  
• All deliverables shall be submitted in editable electronic formats and become the property 

of the Commission upon submission.  
• The consultant/consulting firm shall ensure that all policies and supporting documents 

developed under this project are aligned with the Commission's governance framework and 
do not create conflicts, duplication, or inconsistencies with other internal control policies.  

• The Commission reserves the right to request revisions to draft deliverables to ensure 
compliance with the requirements of this RFP.  

• Payment shall be made upon satisfactory completion and acceptance of agreed deliverables 
and milestones.  
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• The Commission reserves the right to terminate any resulting contract for non-
performance, breach of confidentiality, conflict of interest, or other material breach of 
contract.  

• The successful consultant/consulting firm shall provide knowledge transfer and orientation 
support to facilitate implementation of the approved policies and associated tools. 

 

XI. Required Proposal Structure 

The Commission requires that the prospective consultant/consulting firm use the following 
structure when preparing their proposals: 

1. Cover Letter 
2. Executive Summary 
3. Technical Proposal 
4. Methodology and Work Plan 
5. Company/Consultant Profile 
6. Team Qualifications 
7. References 
8. Financial Proposal 

 

XII. Appendices and Attachments 

Please find here links to related legislation. This list is not exhaustive. 

1. Integrity in Public Life Act No. 24 of 2013 – https://grenadaparliament.gd/wp-
content/uploads/2021/08/Act-No.-24-of-2013-Integrity-in-Public-Life-Bill.pdf  

2. Prevention of Corruption Act No. 15 of 2007 – https://laws.gov.gd/index.php/chapters/t-
315b-329/1381-cap252a-prevention-of-corruption-act/viewdocument/1381  

3. Public Procurement and Disposal of Public Property Act No. 39 of 2014 – 
https://procurement.gov.gd/wp-content/uploads/2026/04/Public-Procurement-and-
Disposal-of-Public-Property-Act-2014.pdf  

4. Public Finance Management Act No. 17 of 2015 - 
https://laws.gov.gd/index.php/chapters/p-224-269a/819-chapter-262b-public-finance-
management-act  

5. Proceeds of Crime Act No. 6 of 2012 - https://grenadaparliament.gd/wp-
content/uploads/2021/08/Act-No.-6-of-2012-Proceeds-of-Crime-Act.pdf  
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The Integrity Commission (Commission) seeks the services of a suitably qualified consultant or 
consulting firm to develop a suite of policies comprising the following: 

• Access to Information & Confidentiality Controls Policy 
• Digital Data Controls & Security Policy 
• Personnel, Facilities & Data Security Policy 

The policies shall form part of the Commission's broader anti-corruption and internal control 
framework and shall establish clear standards, responsibilities, controls, monitoring mechanisms, 
and compliance requirements. 

I. Introduction and Background 

The Commission was first established pursuant to the Integrity in Public Life Act No. 14 of 2007. 
This act was repealed and replaced by the Integrity in Public Life Act No. 24 of 2013 (IPLA). 
Along with the Prevention of Corruption Act No. 15 of 2007, the IPLA mandates the Commission: 

“...to ensure integrity in public life, to obtain declaration of the assets, liabilities, 
income and interest in relation to property of persons in public life, to give effect 
to the provisions of the Inter-American Convention Against corruption, and for 
matters incidental thereto, and for purposes connected therewith.”  

The Commission consists of seven (7) members with a chairperson who shall be a retired judge, 
an attorney-at-law of at least fifteen years standing; or a citizen of Grenada who is a person of 
good standing in the community. The other members include a certified chartered accountant, an 
attorney-at-law of at least seven years standing; one person on the recommendation of the Prime 
Minister; one person on the recommendation of the Leader of the Opposition; and two persons 
after consultation with faith-based organisations. (Integrity in Public Life Act No. 24 of 2013, 
Section 4(2). 

Section 12(1) of the IPLA outlines the functions of the Commission and states: 

The Commission shall- 

(a) carry out those functions and exercise the powers pursuant to the provisions of this Act; 
(b) receive and examine all declarations filed pursuant to the provisions of the Act; 
(c) make such inquiries as it considers necessary in order to verify or determine the accuracy 

of a declaration filed pursuant to the provisions of this Act; 
(d) receive and investigate complaints regarding any alleged breaches of the provisions of this 

Act or the commission of any suspected offence under the provisions of the Prevention of 
Corruption Act, Chapter 252A; 

(e) investigate the conduct of any person falling under the purview of the Commission which, 
in the opinion of the Commission, be considered dishonest or conducive to corruption; 

(f) examine the practices and procedures of public bodies; 
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(g) instruct, advise and assist the heads of public bodies with respect to changes in practices 
or procedures which may be necessary to reduce the occurrence of corrupt practices; 

(h) carry out programmes of public education intended to foster an understanding of the 
standard of integrity; 

(i) perform such other functions and exercise such powers as are required pursuant to the 
provisions of this Act. 

The Mission of the Commission is: 

“To prevent, detect and investigate corruption creating a Public Sector 
grounded in integrity and where public resources are protected and public trust 
is strengthened.” 

The Vision of the Commission is:  

“To be a trusted and reputable institution that advances a culture of integrity 
and inspires the highest standards of ethical conduct in public life.” 

 

The independence of the Commission is fundamental to its ability to carry out its mandate 
impartially, objectively, and free from undue influence. This principle is expressly safeguarded in 
the IPLA, Section 12(2) which states:  

“In the exercise of its functions under this Act, the Commission-  

(a) shall not be subject to the direction or control of any person or authority;  
(b) may in all cases where it considers it appropriate to do so, make use of the services or 

draw on the expertise of any law enforcement agency or the Public Service;  
(c) Shall have the power to authorise investigations, summon witnesses, require the 

production of any reports, documents or other relevant information, and to do all such 
things as it considers necessary or expedient for the purpose of carrying out its 
functions pursuant to the provisions of this Act.” 

The effectiveness of the Commission depends not only on its independence but also on the breadth 
of powers available to it in the discharge of its statutory responsibilities. Accordingly, the IPLA 
grants the Commission the same powers, rights, and privileges afforded to a commission of 
inquiry, as set out in Section 13 which states: 

“The Commission shall have the same powers, rights and privileges as a commission of 
inquiry appointed pursuant to the provisions of the Commission of inquiry Act. Chapter 58.” 
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II. Purpose of the RFP 

As part of its ongoing institutional strengthening efforts, the Commission is developing a 
comprehensive governance framework comprising the requisite internal management and control 
policies and procedures to support sound governance, management, accountability, transparency, 
and security.   

This Request  is for proposals comprising a comprehensive suite of policies on Access to 
Information & Confidentiality Controls, Digital Data Controls & Security and a Personnel, 
Facilities & Data Security that establish clear standards, controls, roles, responsibilities, and 
procedures.  

“Personnel” refers to staff of the Commission 

 

III. Scope of Work (Terms of Reference) 
i. Access to Information & Confidentiality Controls Policy  

The consultant shall develop a Policy that establishes standards and procedures governing how 
information is accessed and by whom, who is allowed to  access sensitive information, and who is 
authorised to  share  information.  

The policy shall address, at a minimum: 

• confidentiality obligations  of members and staff of the Commission, contractors, 
consultants, and other third parties;  

• handling of confidential, restricted, and sensitive information;  
• authorised disclosure and information-sharing protocols;  
• access management and need-to-know principles;  
• records protection requirements;  
• management of conflicts of interest relating to confidential information;  
• incident reporting and breach management; and  
• monitoring, compliance, and accountability measures 
• classification of information assets 

The policy shall incorporate and operationalise the required and prohibited practices identified by 
the Commission. 
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ii. Digital Data Controls & Security Policy  

The consultant shall develop a policy governing the protection, management, storage, processing, 
transmission, retention, and disposal of digital information. 

The policy shall address, at a minimum: 

• information asset management; 
• cybersecurity governance; 
• user access management; 
• authentication and password management requirements; 
• encryption standards; 
• cloud services and third-party platforms; 
• endpoint security; 
• network security; 
• remote access and remote work safeguards; 
• backup and recovery requirements; 
• cybersecurity incident response; 
• logging, monitoring, and audit controls; 
• the Commission’s continuity considerations; and 
• secure disposal of electronic information. 

The policy shall incorporate and operationalise the required and prohibited practices identified by 
the Commission. 

 

iii.  Personnel, Facilities & Data Security Policy  

The consultant shall develop a policy addressing administrative, technical, and physical safeguards 
necessary to protect personnel, facilities, and information assets. 

The policy shall address, at a minimum: 

 Personnel Security 

• security awareness and training requirements; 
• employee security responsibilities; 
• management of privileged access; 
• contractor and other third-party security arrangements. 
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 Facilities Security 

• facility access controls; 
• visitor management requirements; 
• physical security monitoring; 
• secure storage requirements; 
• key and access card management; 
• environmental safeguards; and 
• emergency response procedures. 

 Data Security 

• information handling requirements; 
• secure document storage; 
• secure transmission protocols; 
• protection of portable devices; 
• clean desk and clear screen requirements; 
• disposal and destruction requirements; and 
• protection of information in both physical and digital formats. 

The policy shall incorporate and operationalise the required and prohibited practices identified by 
the Commission. 

 

iv. Policy Framework Requirements 

The consultant shall ensure that each policy in the suite of policies (Access to Information & 
Confidentiality Controls, Digital Data Controls & Security and Personnel, Facilities & Data 
Security includes separately: 

• Purpose 
• Scope and applicability 
• Definitions 
• Guiding principles 
• Roles and responsibilities 
• Required practices 
• Prohibited practices 
• Procedures and controls 
• Applicable forms, registers, and templates  
• Monitoring and reporting requirements 
• Compliance requirements 
• Breach reporting requirements 
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• Enforcement measures 
• Policy review provisions 

 

v. Consultations 

The consultant shall: 

• Facilitate consultations with the Commission or designated personnel 
• Present draft policies for review and discussion 
• Incorporate comments and recommendations received from the Commission. 
• Provide a summary of the Commission’s feedback and how it was addressed 

 

vi. Deliverables 

The consultant shall provide: 

1. An Inception Report detailing: 
• Methodology 
• Work plan 
• Consultation schedule 
• Document review approach 

2. A Needs Assessment and Gap Analysis Report identifying: 
• Existing strengths 
• Risks 
• Control gaps 
• Recommendations 

3. Draft versions of: 
• Access to Information & Confidentiality Controls Policy  
• Digital Data Controls & Security Policy  
• Personnel, Facilities & Data Security Policy 

4. Revised draft policies reflecting Commission feedback. 

5. Final approval-ready policies, including: 
• Procedures and workflow maps where required 
• Forms, registers and templates where applicable 
• Compliance and monitoring mechanisms 
• Implementation recommendations 
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IV. Legal and Technical Specifications 
• Policies must align with the Integrity In Public Life Act No. 24 of 2013, Integrity in Public 

Life Act No. 5 of 2015, Integrity in Public Life Act No. 29 of 2016, the Prevention of 
Corruption Act No. 15 of 2007, the Public Procurement and Disposal of Public Property 
No. 39 of 2014 and the Public Finance Management Act No. 17 of 2015.Policies must 
incorporate the Commission's required and prohibited practices.  

• Policies must include roles and responsibilities, compliance measures, and reporting 
requirements.  

• Procedures must be detailed, contain workflow steps and approval authorities; and be 
implementation ready.  

• Forms and registers must be provided in editable electronic format.  
• Templates must be practical and ready for implementation.  
• Deliverables must be submitted in Microsoft Word. 
• All policies, procedures, forms, registers, and templates developed herein must be 

consistent with, and capable of being implemented alongside, the Commission's suite of 
policies without duplication, contradiction, or conflict. 

 

V. Eligibility and Qualification Requirements 

Prospective consultants or consulting firms must: 

• Be legally registered and authorized to conduct business in Grenada  
• Demonstrate at least five (5) years of experience in public sector policy development, 

governance, compliance, cybersecurity and privacy.  
• Have experience developing security and confidentiality frameworks for regulatory, 

governmental, quasi-governmental, or public sector organizations. 
• Demonstrate knowledge of access to information, privacy, records management, and 

security governance principles. 
• Have professional expertise in cybersecurity and information security management. 
• Have experience conducting organizational risk and security assessments. 
• Be able to translate technical and regulatory requirements into practical operational 

policies. 
• Have the necessary personnel, resources, and technical capacity to complete the assignment 

within the specified timeframe. 
• Provide three (3) references from clients for whom similar assignments have been 

successfully completed, and include their full names, company addresses, email addresses 
and telephone numbers. 
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VI. Proposal Submission Instructions 

• Proposals should be submitted via email addressed to Ms. Gillian M. S. Bristol, 
Chairperson of the Integrity Commission at office@integritycommission.gd no later than 
11:59pm on 30th November, 2026.  

• For queries and further information please contact the  

Administrative Manager,  
Office of the Integrity Commission,  
Archibald Avenue 
St. George’s 
Grenada 
Tel: 1(473) 439-9212 
Email: office@integritycommission.gd  

 

 

 

VII. Evaluation Criteria 

Proposals will be evaluated based on the following criteria: 

• Demonstrated experience developing policies, procedures, and institutional frameworks 
for public sector organizations, statutory bodies, regulatory agencies, commissions, 
international organizations, or similar entities. 

• Demonstrated experience developing security and confidentiality frameworks for 
regulatory, governmental, quasi-governmental, or public sector organizations. 

• Demonstrated knowledge of access to information, privacy, records management, and 
security governance principles. 

• Demonstrated expertise in cybersecurity and information security management. 
• Qualifications, professional certifications, and expertise of the proposed consultant(s) and 

key personnel. 
• Understanding of the Commission's requirements and the objectives of the assignment. 
• Ability to develop not only policies but also supporting procedures, forms, registers, 

templates, workflow tools, and implementation guidance. 
• Knowledge of relevant legislation, governance principles, internal control standards, and 

procurement best practices. 
• Demonstrated capacity to complete the assignment within the required timeframe. 
• Overall value for money represented by the financial proposal. 
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• Demonstrated experience developing policies, procedures, and institutional frameworks 
for public sector organizations, statutory bodies, regulatory agencies, commissions, 
international organizations, or similar entities. 

• Demonstrated experience developing security and confidentiality frameworks for 
regulatory, governmental, quasi-governmental, or public sector organizations. 

• Demonstrated knowledge of access to information, privacy, records management, and 
security governance principles. 

• Demonstrated expertise in cybersecurity and information security management. 
• Qualifications, professional certifications, and expertise of the proposed consultant(s) and 

key personnel. 
• Understanding of the Commission's requirements and the objectives of the assignment. 
• Ability to develop not only policies but also supporting procedures, forms, registers, 

templates, workflow tools, and implementation guidance. 
• Knowledge of relevant legislation, governance principles, internal control standards, and 

procurement best practices. 
• Demonstrated capacity to complete the assignment within the required timeframe. 
• Overall value for money represented by the financial proposal. 
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VIII. Payment Schedule/Financial Proposal 

The following is the proposed payment framework to be completed by each applicant and 
submitted with the response to this RFP.  

Item Description DATES  
(between 1 Jan – 31 Mar 
2027) 

Cost (EC$) 

1 Inception, Planning, Consultation 
and Gap Analysis 

1st installment  

2 Draft Policies, Procedures, forms, 
registers templates 

2nd installment   

3 Revised, finalised and presented 
deliverables 

3rd installment  
 

Total Cost $  
 

IX. Timeline and Milestones 

This consultancy is expected to be completed within twelve (12) weeks from the date of contract 
award. 

The consultant/consulting firm, shall be guided by the following schedule: 

• Weeks 1-2: Inception Phase and Work Planning 
• Weeks 2-4: Stakeholder Consultations and Gap Analysis 
• Weeks 4-7: Development of Draft Policies, Procedures, Forms, Registers and Templates 
• Weeks 7-9: Commission Review and Validation 
• Weeks 9-11: Revision and Finalization of Deliverables 
• Week 12: Presentation, Handover and Project Closeout 

The Commission reserves the right to adjust the timeline in consultation with the successful 
consultant/consulting firm where necessary. 

 

X. Terms and Conditions 

The following are the terms and conditions under which the Commission shall engage the 
consultant/consulting firm:  

• The Commission reserves the right to accept or reject any proposal, in whole or in part, 
and is not bound to accept the lowest-priced or any proposal received.  
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• The Commission reserves the right to amend, suspend, cancel, or reissue this Request For 
Proposal (RFP) at any time.  

• All costs associated with the preparation and submission of proposals shall be borne by the 
proposer.  

• Proposals shall remain valid for a period of ninety (90) days from the submission deadline.  
• Proposer shall disclose any actual, potential, or perceived conflicts of interest.  
• All information obtained during the assignment shall be treated as confidential and shall 

not be disclosed without the prior written consent of the Commission.  
• The successful consultant shall comply with all applicable laws, regulations, professional 

standards, and ethical requirements relevant to the project.  
• The Commission shall retain ownership of all reports, policies, procedures, forms, 

registers, templates, manuals, and other deliverables produced under this project.  
• All deliverables shall be submitted in editable electronic formats and become the property 

of the Commission upon acceptance.  
• The consultant/consulting firm shall ensure that all policies and supporting documents 

developed under this project are aligned with the Commission's governance framework and 
do not create conflicts, duplication, or inconsistencies with other internal control policies.  

• The Commission reserves the right to request revisions to draft deliverables to ensure 
compliance with the requirements of this RFP.  

• Payment shall be made upon satisfactory completion and acceptance of agreed deliverables 
and milestones.  

• The Commission reserves the right to terminate any resulting contract for non-
performance, breach of confidentiality, conflict of interest, or other material breach of 
contract.  

• The successful consultant/consulting firm shall provide knowledge transfer and orientation 
support to facilitate implementation of the approved policies and associated tools. 

 

XI. Required Proposal Structure 

The Integrity Commission requires that the prospective consultant/consulting firm use the 
following structure when preparing their proposals: 

1. Cover Letter 
2. Executive Summary 
3. Technical Proposal 
4. Methodology and Work Plan 
5. Company/Consultant Profile 
6. Team Qualifications 
7. References 
8. Financial Proposal 
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XII. Appendices and Attachments 

Please find here links to related legislation. This list is not exhaustive.  

1. Integrity in Public Life Act No. 24 of 2013 – https://grenadaparliament.gd/wp-
content/uploads/2021/08/Act-No.-24-of-2013-Integrity-in-Public-Life-Bill.pdf  

2. Prevention of Corruption Act No. 15 of 2007 – https://laws.gov.gd/index.php/chapters/t-
315b-329/1381-cap252a-prevention-of-corruption-act/viewdocument/1381  

3. Public Procurement and Disposal of Public Property Act No. 39 of 2014 – 
https://procurement.gov.gd/wp-content/uploads/2026/04/Public-Procurement-and-
Disposal-of-Public-Property-Act-2014.pdf  

4. Public Finance Management Act No. 17 of 2015 - 
https://laws.gov.gd/index.php/chapters/p-224-269a/819-chapter-262b-public-finance-
management-act  

5. Proceeds of Crime Act No. 6 of 2012 - https://grenadaparliament.gd/wp-
content/uploads/2021/08/Act-No.-6-of-2012-Proceeds-of-Crime-Act.pdf  
 

 



	 GOVERNMENT GAZETTE, FRIDAY, NOVEMBER 13, 2026 — (No. 58)	 947

 
 

Request for Proposals 
 

 

 

 

 

 

 

 

 

 

 

• Conflict of Interests and Ethics Policy 

• Human Resource Management Policy 
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The Integrity Commission (Commission) seeks the services of a suitably qualified consultant or 
consulting firm to develop a suite of policies comprising the following: 

• Conflict of Interest and Ethics Policy 
• Human Resource Management Policy 

The policies shall form part of the Commission's broader anti-corruption and internal control 
framework and shall establish clear standards, responsibilities, controls, monitoring mechanisms, 
and compliance requirements. 

I. Introduction and Background 

The Commission was first established pursuant to the Integrity in Public Life Act No. 14 of 2007. 
This act was repealed and replaced by the Integrity in Public Life Act No. 24 of 2013 (IPLA). 
Along with the Prevention of Corruption Act No. 15 of 2007, the IPLA mandates the Commission: 

“...to ensure integrity in public life, to obtain declaration of the assets, liabilities, 
income and interest in relation to property of persons in public life, to give effect 
to the provisions of the Inter-American Convention Against corruption, and for 
matters incidental thereto, and for purposes connected therewith.”  

The Commission consists of seven (7) members with a chairperson who shall be a retired judge, 
an attorney-at-law of at least fifteen years standing; or a citizen of Grenada who is a person of 
good standing in the community. The other members include a certified chartered accountant, an 
attorney-at-law of at least seven years standing; one person on the recommendation of the Prime 
Minister; one person on the recommendation of the Leader of the Opposition; and two persons 
after consultation with faith-based organisations. (Integrity in Public Life Act No. 24 of 2013, 
Section 4(2). 

Section 12(1) of the IPLA outlines the functions of the Commission and states: 

The Commission shall- 

(a) carry out those functions and exercise the powers pursuant to the provisions of this Act; 
(b) receive and examine all declarations filed pursuant to the provisions of the Act; 
(c) make such inquiries as it considers necessary in order to verify or determine the accuracy 

of a declaration filed pursuant to the provisions of this Act; 
(d) receive and investigate complaints regarding any alleged breaches of the provisions of this 

Act or the commission of any suspected offence under the provisions of the Prevention of 
Corruption Act, Chapter 252A; 

(e) investigate the conduct of any person falling under the purview of the Commission which, 
in the opinion of the Commission, be considered dishonest or conducive to corruption; 

(f) examine the practices and procedures of public bodies; 
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(g) instruct, advise and assist the heads of public bodies with respect to changes in practices 
or procedures which may be necessary to reduce the occurrence of corrupt practices; 

(h) carry out programmes of public education intended to foster an understanding of the 
standard of integrity; 

(i) perform such other functions and exercise such powers as are required pursuant to the 
provisions of this Act. 

The Mission of the Commission is: 

“To prevent, detect and investigate corruption creating a Public Sector 
grounded in integrity and where public resources are protected and public trust 
is strengthened.” 

The Vision of the Commission is:  

“To be a trusted and reputable institution that advances a culture of integrity 
and inspires the highest standards of ethical conduct in public life.” 

 

The independence of the Commission is fundamental to its ability to carry out its mandate 
impartially, objectively, and free from undue influence. This principle is expressly safeguarded in 
the IPLA, Section 12(2) which states:  

“In the exercise of its functions under this Act, the Commission-  

(a) shall not be subject to the direction or control of any person or authority;  
(b) may in all cases where it considers it appropriate to do so, make use of the services or 

draw on the expertise of any law enforcement agency or the Public Service;  
(c) shall have the power to authorise investigations, summon witnesses, require the 

production of any reports, documents or other relevant information, and to do all such 
things as it considers necessary or expedient for the purpose of carrying out its 
functions pursuant to the provisions of this Act.” 

The effectiveness of the Commission depends not only on its independence but also on the breadth 
of powers available to it in the discharge of its statutory responsibilities. Accordingly, the IPLA 
grants the Commission the same powers, rights, and privileges afforded to a commission of 
inquiry, as set out in Section 13 which states: 

“The Commission shall have the same powers, rights and privileges as a commission of 
inquiry appointed pursuant to the provisions of the Commission of Inquiry Act. Chapter 58.” 
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II. Purpose of the RFP 

As part of its ongoing institutional strengthening efforts, the Commission is developing a 
comprehensive governance framework comprising the requisite internal management and control 
policies and procedures to support sound governance, management, accountability, transparency, 
and security.   

This Request is for proposals comprising a comprehensive suite of policies on Conflict of Interest 
and Ethics, and Human Resource Management, that establish clear standards, controls, roles, 
responsibilities, and procedures.  

 

III. Scope of Work (Terms of Reference) 
i. Conflict of Interest and Ethics Policy 

The consultant shall develop a policy that establishes standards and procedures governing the 
management of conflict of interest and ethics of staff of the Commission.  

The Conflict of Interest and Ethics Policy shall address at a minimum: 

• standards of conduct expected of staff of the Commission, contractors, consultants, and 
other third parties.  

• procedures for identifying, disclosing, managing, and monitoring conflicts of interest.  
• guidelines for ethical behaviour and accountability by Staff of the Commission.  
• guidelines for reporting and addressing breaches 
• implementation and awareness plan 
• staff orientation material and presentation 

 

ii. Human Resource Management Policy 

The consultant shall develop a policy that provides clear guidance for managing human resources 
throughout the employment lifecycle and support both current operational requirements and the 
long-term growth of the Commission. 

The Human Resource Management Policy shall address, at a minimum: 

• workforce planning 
• staff recruitment, selection and orientation 
• maintenance of staff records 
• performance management and assessment 
• staff development 
• management of vacation and other leave 
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• general conduct and discipline 
• employee welfare, health insurance and separation benefits 
• resignations and terminations 

 

iii. Policy Framework Requirements 
The consultant shall ensure that each policy in the suite of policies (Conflict of Interest and Ethics, 
and Human Resource Management) includes separately: 

• Purpose 
• Scope and applicability 
• Definitions 
• Guiding principles 
• Roles and responsibilities 
• Required practices 
• Prohibited practices 
• Procedures and controls 
• Applicable forms, registers, and templates  
• Monitoring and reporting requirements 
• Compliance requirements 
• Breach reporting requirements 
• Enforcement measures 
• Policy review provisions 

 

iv. Consultations 
The consultant shall: 

• Facilitate consultations with the Commission or designated personnel 
• Present draft policies for review and discussion 
• Incorporate comments and recommendations received from the Commission. 
• Provide a summary of the Commission’s feedback and how it was addressed 

 

v. Deliverables 
The consultant shall provide: 

1. An Inception Report detailing: 
• Methodology 
• Work plan 
• Consultation schedule 
• Document review approach Page 5 of 10 
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2. A Needs Assessment and Gap Analysis Report identifying: 
• Existing strengths 
• Risks 
• Control gaps 
• Recommendations 

3. Draft versions of: 
• Conflict of Interest and Ethics Policy and applicable forms, registers and templates  
• Human Resource Management Policy and applicable forms, registers and templates 

4. Revised draft policies reflecting Commission feedback. 

5. Final approval-ready policies, including: 
• Procedures and workflow maps where required 
• Forms, registers and templates where applicable 
• Compliance and monitoring mechanisms 
• Implementation recommendations 

 

IV. Legal and Technical Specifications 
• Policies must align with the Integrity In Public Life Act No. 24 of 2013, Integrity in Public 

Life Act No. 5 of 2015, Integrity in Public Life Act No. 29 of 2016, the Prevention of 
Corruption Act No. 15 of 2007, the Public Procurement and Disposal of Public Property 
Act No. 39 of 2014 and the Public Finance Management Act No. 17 of 2015. Policies must 
incorporate the Commission's required and prohibited practices.  

• Policies must include roles and responsibilities, compliance measures, and reporting 
requirements.  

• Procedures must be detailed, contain workflow steps and approval authorities; and be 
implementation ready.  

• Forms and registers must be provided in editable electronic format.  
• Templates must be practical and ready for implementation.  
• Deliverables must be submitted in Microsoft Word. 
• All policies, procedures, forms, registers, and templates developed herein must be 

consistent with, and capable of being implemented alongside, the Commission's suite of 
policies without duplication, contradiction, or conflict. 

 

V. Eligibility and Qualification Requirements 

Prospective consultants or consulting firms must: 

• Be legally registered and authorized to conduct business in Grenada  
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• Demonstrate at least five (5) years of experience in policy development, governance, 
compliance and internal controls.  

• Demonstrate experience developing policies, procedures, and institutional frameworks for 
public sector organizations, statutory bodies, regulatory agencies, commissions, 
international organizations, or similar entities. 

• Demonstrate experience developing Conflict of Interest, Ethics, Code of Conduct, 
Integrity, Compliance or Governance policies with supporting procedures, forms, registers, 
templates and implementation tools. 

• Have the necessary personnel, resources, and technical capacity to complete the assignment 
within the specified timeframe. 

• Provide three (3) references from clients for whom similar assignments have been 
successfully completed, and include their full names, company addresses, email addresses 
and telephone numbers. 

VI. Proposal Submission Instructions 

• Proposals should be submitted via email addressed to Ms. Gillian M. S. Bristol, 
Chairperson of the Integrity Commission at office@integritycommission.gd no later than 
11:59pm on 30th November, 2026.  

• For queries and further information please contact the  

Administrative Manager,  
Office of the Integrity Commission,  
Archibald Avenue 
St. George’s 
Grenada 
Tel: 1(473) 439-9212 
Email: office@integritycommission.gd 

 

VII. Evaluation Criteria 

Proposals will be evaluated based on the following criteria: 

• Demonstrated experience in developing organizational policies, procedures, and 
governance frameworks. 

• Demonstrated experience developing policies, procedures, and institutional frameworks 
for public sector organizations, statutory bodies, regulatory agencies, commissions, 
international organizations, or similar entities. 

• Demonstrated experience developing Conflict of Interest, Ethics, Code of Conduct, 
Integrity, Compliance or Governance policies. 

• Qualifications, professional certifications, and expertise of the proposed consultant(s) and 
key personnel. 
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templates and implementation tools. 

• Have the necessary personnel, resources, and technical capacity to complete the assignment 
within the specified timeframe. 

• Provide three (3) references from clients for whom similar assignments have been 
successfully completed, and include their full names, company addresses, email addresses 
and telephone numbers. 

VI. Proposal Submission Instructions 
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• Qualifications, professional certifications, and expertise of the proposed consultant(s) and 
key personnel. 
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• Understanding of the Integrity Commission's requirements and the objectives of the 
assignment. 

• Ability to develop not only policies but also supporting procedures, forms, registers, 
templates, workflow tools, and implementation guidance. 

• Knowledge of relevant legislation, governance principles, internal control standards, and 
procurement best practices. 

• Demonstrated capacity to complete the assignment within the required timeframe. 
• Overall value for money represented by the financial proposal. 

VIII. Payment Schedule/Financial Proposal 

The following is the proposed payment framework to be completed by each applicant and 
submitted with the response to this RFP.  

Item Description DATES  
(between 1 Jan – 31 Mar 
2027) 

Cost (EC$) 

1 Inception, Planning, Consultation 
and Gap Analysis 

1st installment  

2 Draft Policies, Procedures, forms, 
registers templates 

2nd installment   

3 Revised, finalised and presented 
deliverables 

3rd installment  
 

Total Cost $  
 

IX. Timeline and Milestones 

This consultancy is expected to be completed within twelve (12) weeks from the date of contract 
award. 

The consultant/consulting firm, shall be guided by the following schedule: 

• Weeks 1-2: Inception Phase and Work Planning 
• Weeks 2-4: Stakeholder Consultations and Gap Analysis 
• Weeks 4-7: Development of Draft Policies, Procedures, Forms, Registers and Templates 
• Weeks 7-9: Commission Review and Validation 
• Weeks 9-11: Revision and Finalization of Deliverables 
• Week 12: Presentation, Handover and Project Closeout 

The Commission reserves the right to adjust the timeline in consultation with the successful 
consultant/consulting firm where necessary. 
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• Understanding of the Integrity Commission's requirements and the objectives of the 
assignment. 

• Ability to develop not only policies but also supporting procedures, forms, registers, 
templates, workflow tools, and implementation guidance. 

• Knowledge of relevant legislation, governance principles, internal control standards, and 
procurement best practices. 

• Demonstrated capacity to complete the assignment within the required timeframe. 
• Overall value for money represented by the financial proposal. 

VIII. Payment Schedule/Financial Proposal 

The following is the proposed payment framework to be completed by each applicant and 
submitted with the response to this RFP.  

Item Description DATES  
(between 1 Jan – 31 Mar 
2027) 

Cost (EC$) 

1 Inception, Planning, Consultation 
and Gap Analysis 

1st installment  

2 Draft Policies, Procedures, forms, 
registers templates 

2nd installment   

3 Revised, finalised and presented 
deliverables 

3rd installment  
 

Total Cost $  
 

IX. Timeline and Milestones 

This consultancy is expected to be completed within twelve (12) weeks from the date of contract 
award. 

The consultant/consulting firm, shall be guided by the following schedule: 

• Weeks 1-2: Inception Phase and Work Planning 
• Weeks 2-4: Stakeholder Consultations and Gap Analysis 
• Weeks 4-7: Development of Draft Policies, Procedures, Forms, Registers and Templates 
• Weeks 7-9: Commission Review and Validation 
• Weeks 9-11: Revision and Finalization of Deliverables 
• Week 12: Presentation, Handover and Project Closeout 

The Commission reserves the right to adjust the timeline in consultation with the successful 
consultant/consulting firm where necessary. 
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X. Terms and Conditions 

The following are the terms and conditions under which the Commission shall engage the 
consultant/consulting firm:  

• The Commission reserves the right to accept or reject any proposal, in whole or in part, 
and is not bound to accept the lowest-priced or any proposal received.  

• The Commission reserves the right to amend, suspend, cancel, or reissue this Request For 
Proposal (RFP) at any time.  

• All costs associated with the preparation and submission of proposals shall be borne by the 
proposer.  

• Proposals shall remain valid for a period of ninety (90) days from the submission deadline.  
• Proposer shall disclose any actual, potential, or perceived conflicts of interest.  
• All information obtained during the assignment shall be treated as confidential and shall 

not be disclosed without the prior written consent of the Commission.  
• The successful consultant shall comply with all applicable laws, regulations, professional 

standards, and ethical requirements relevant to the project.  
• The Commission shall retain ownership of all reports, policies, procedures, forms, 

registers, templates, manuals, and other deliverables produced under this project.  
• All deliverables shall be submitted in editable electronic formats and become the property 

of the Commission upon acceptance.  
• The consultant/consulting firm shall ensure that all policies and supporting documents 

developed under this project are aligned with the Commission's governance framework and 
do not create conflicts, duplication, or inconsistencies with other internal control policies.  

• The Commission reserves the right to request revisions to draft deliverables to ensure 
compliance with the requirements of this RFP.  

• Payment shall be made upon satisfactory completion and acceptance of agreed deliverables 
and milestones.  

• The Commission reserves the right to terminate any resulting contract for non-
performance, breach of confidentiality, conflict of interest, or other material breach of 
contract.  

• The successful consultant/consulting firm shall provide knowledge transfer and orientation 
support to facilitate implementation of the approved policies and associated tools. 

 

XI. Required Proposal Structure 

The Commission requires that the prospective consultant/consulting firm use the following 
structure when preparing their proposals: 

1. Cover Letter 
2. Executive Summary 
3. Technical Proposal 
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4. Methodology and Work Plan 
5. Company/Consultant Profile 
6. Team Qualifications 
7. References 
8. Financial Proposal 

 

 

XII. Appendices and Attachments 

Please find here links to related legislation. This list is not exhaustive. 

1. Integrity in Public Life Act No. 24 of 2013 – https://grenadaparliament.gd/wp-
content/uploads/2021/08/Act-No.-24-of-2013-Integrity-in-Public-Life-Bill.pdf  

2. Prevention of Corruption Act No. 15 of 2007 – https://laws.gov.gd/index.php/chapters/t-
315b-329/1381-cap252a-prevention-of-corruption-act/viewdocument/1381  

3. Public Procurement and Disposal of Public Property Act No. 39 of 2014 – 
https://procurement.gov.gd/wp-content/uploads/2026/04/Public-Procurement-and-
Disposal-of-Public-Property-Act-2014.pdf  

4. Public Finance Management Act No. 17 of 2015 - 
https://laws.gov.gd/index.php/chapters/p-224-269a/819-chapter-262b-public-finance-
management-act  

5. Proceeds of Crime Act No. 6 of 2012 - https://grenadaparliament.gd/wp-
content/uploads/2021/08/Act-No.-6-of-2012-Proceeds-of-Crime-Act.pdf  
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GRENADA 
PRINTED BY THE GOVERNMENT PRINTER, AT THE GOVERNMENT PRINTING OFFICE, 

ST. GEORGE’S
2026.

CONSUMER PRICE INDEX (JAN 2010 =100)

JULY 2026
The CPI is compiled at two levels. The first level uses an equally-weighted geometric mean (Jevons) index 

in which the price relative is derived as a geometric average of 198 items, containing 1102 varieties obtained 
from 193 outlets.

In the second level, the weights are applied to derive the weighted geometric aggregate (Cobb-Douglas) 
index. The weights represent the pattern of consumers’ expenditure for Grenada, derived from the Household 
Income and Expenditure Survey conducted over the period October 2007 – February 2008.

(Ag.).


