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GOVERNMENT NOTICES church in Grenada and for Carriacou and Petite
Martinique:
No. 42.
GENERAL ASSEMBLY OF
THE CHURCH OF GOD

The following Act which has been assented to by
Her Excellency the Governor-General is published
with this issue of the Gazette:—

No. 11 of 2026:— The Supplementary Appropria-
tion Act, 2026.

Copies of this Act may be seen at the Treasury,
the Public Library, Post Offices, District Revenue
Offices and Police Stations.

18th September, 2026.

No. 43.

APPOINTMENT OF MARRIAGE OFFICER

The under-mentioned person has been appointed
as a Marriage Officer in respect of the following
church in Grenada and for Carriacou and Petite
Martinique:

THE BODY CHRIST INC.
PASTOR ONLEY NADAYA CHARLES
Office of the Prime Minister.
8th September, 2026.

No. 44.

APPOINTMENT OF MARRIAGE OFFICER

The under-mentioned person has been appointed
as a Marriage Officer in respect of the following

PASTOR LARRY T. JOHN

Office of the Prime Minister.
8th September, 2026.

IN THE SUPREME COURT OF GRENADA
AND THE WEST INDIES ASSOCIATED STATES
HIGH COURT OF JUSTICE

GRENADA
CLAIM NO.: GDAHCV2024/0191

IN THE MATTER OF THE POSSESSORY
TITLES ACT

AND

IN THE MATTER OF AN APPLICATION FOR A
DECLARATION OF POSSESSORY
TITLE OF LAND

SHIRMINE BELFON
APPLICANT

ORDER
IN HIGH COURT NO. 4

BEFORE: HER LORDSHIP, HONOURABLE
JUSTICE AGNES ACTIE, (HIGH COURT JUDGE)

DATED THE 22ND DAY OF JUNE, 2026
ENTERED THE 3RD DAY OF SEPTEMBER, 2026
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UPON the Application for a Declaration of
Possessory Title filed on the 14th day of May, 2024

AND UPON READING the Affidavits of the
Applicant Shirmine Belfon, Affidavits of the Affiants
Grace Alexander and Germaine Lewis all sworn
to on the 9th day of May, 2024 and all filed on the
14th day of May, 2024 and the Affidavit of Errol
Belfon, the Applicant's brother sworn to on the 5th
day of September, 2024 and filed on the 14th day of
October, 2024.

AND UPON READING the Affidavit of Service
of process server Neron Lalite sworn to on the 21st
day of July, 2024 and filed on the 24th day of July,
2024. Also, the Affidavit of Service of process server
Rondel Phillip attesting to service of the Notice of
Application for Declaration of Possessory Title on
Linus Friday also known as Mano the occupant of a
lot of land with the building thereon that is bounded
with the subject lot of land.

AND UPON hearing Andre Thomas, Attorney-at-
Law for the Applicant and there being no entry of
appearance in challenging the said application.

IT IS HEREBY DECLARED AS FOLLOWS:

1. That Shirmine Belfon has been in continuous
and exclusive possession of a lot of land
(hereinafter referred to as “the said lot of
land”) situate at Mt. William in the parish
of Saint Patrick in the State of Grenada
containing an admeasurement of Six
Thousand, Six Hundred and Eleven Square
Feet (6,611 Sq. Ft.) English Statute Measure
and bounded by its many sides, on one by
an Allowed Road on another side by lands
belonging to Floris Francis on another side
by lands belonging to Fannie Francis and
on the remaining side by lands belonging to
Dorris Francis as shown on plan drawn by
Fred L. Belfon and Associates.

2. That the Applicant is entitled to Possessory
Title of the said lot land pursuant to Section 3
of the Possessory Titles Act No. 22 of 2016.

3. The Registry shall comply with Section 23
and 25 of the Act.

BY THE COURT,

MELISSA GARRAWAY-NELSON
Registrar (Ag.).

IN THE SUPREME COURT OF GRENADA
AND THE WEST INDIES ASSOCIATED STATES
IN THE HIGH COURT OF JUSTICE

GRENADA
CLAIM NO. GDAHCYV 2024/0334
BETWEEN

IN THE MATTER OF THE POSSESSORY
TITLES ACT

IN THE MATTER OF AN APPLICATION FOR A
DECLARATION OF POSSESSORY
TITLE OF LAND

MARIA HARRIS
(The lawful attorney of AGATHA HARRIS who is
the Personal Representative of the Estate
of Wilfred Harris)
APPLICANT

IN HIGH COURT NO. 4

BEFORE THE HONOURABLE MADAM
JUSTICE AGNES ACTIE, HIGH COURT JUDGE

DATED THE 13TH DAY OF JULY, 2026
ENTERED THE 22ND DAY OF JULY, 2026

UPON THE HEARING of an Application for
a Declaration of Possessory Title of Land filed by
the Applicant, Maria Harris (the lawful attorney of
Agatha Harris who is the Personal Representative
of the Estate of Wilfred Harris) on the 22nd day of
August, 2024;

AND UPON READING the Affidavit of the
Maria Harris filed on the 22nd day of August, 2024
in support of the Application along with the Affidavit
of Justin Blackette and Cynthia Alexander both filed
on the 22nd day of August, 2024;

AND UPON READING the Affidavits of
Nicole Neckles all filed herein on the 27th day of
February, 2025 and the 3rd day of March, 2025,
respectively, and evidencing compliance herein
with the procedures set out in section 7 and 8 of the
Possessory Titles Act, No. 22 of 2016 of the Laws of
Grenada;

AND UPON READING the Affidavit of Seth St.
Clair filed herein on the 17th day of April, 2026 and
the Affidavit of Kelsey Peters filed herein on the 5th
day of June, 2026;

AND UPON READING the Supplemental
Affidavit of Maria Harris, the Affidavit of Tamika
Binda, the Affidavit of Zuriel Francique,and the
Affidavit of Richie Ollivierre all filed herein on the
9th day of July, 2026;

AND UPON THE COURT noting that there has
been no objection to the Application;

AND UPON HEARING Ms. Britney Scott of the
Law Office of George E. D. Clyne, Attorney-at-Law
for the Applicant and the Applicant being present;

IT IS DECLARED AND ORDERED THAT:

1. The Applicant, MARIA HARRIS of La
Mode in the parish of Saint George and State
of Grenada as the lawful attorney of Agatha
Harris who is the Personal Representative
of the Estate of Wilfred Harris, is granted
a Declaration of Possessory Title for ALL
THAT lot piece or parcel of land with
buildings thereon situate at La Mode in the
parish of Saint George and State of Grenada
measuring Three Thousand, Eight Hundred
and Eighty-Eight Square Feet (3,888 Sq. Ft.)
and abutted and bounded on one side by the
lands of Phillis Wilson, on another side by the
lands of Agnes Fraser and on the further side
by the St. John's River and on the remaining
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side by the Public Road as appears on the
plan drawn by Godwin Alexis, Licensed
Land Surveyor, on the 15th day of April,
2026, which is hereto attached and marked
with the letter “A”.

2. The Registrar shall comply with Section 23
of the Possessory Titles Act.

BY THE COURT,

MELISSA GARRAWAY-NELSON
Registrar (Ag.).

The Court Office is at Church Street, St. George’s,
Telephone number 473-440-2030. The Office is open
Monday to Friday between 8:00 a.m. and 4:00 p.m.
except on public holidays.

of Ralph Ragbersingh, on the fourth side by the land
of the Estate of Linda Thomas and the continuation
of the Road, and on the fifth and remaining side by
the land of the Estate of Ira Roberts as shown on
the plan drawn by Licensed Land Surveyor Godwin
Alexis on 17th December, 2024 and 27th December,
2024 respectively (the said land) and filed with this
Application.

Dated this 4th day of March, 2025.

MELISSA GARRAWAY-NELSON
Registrar (Ag.).

This Notice is filed by H. L. Willis & Associates
of H. A. Blaize Street, St. George’s, Attorney-at-
Law for the Applicant. Telephone No. 1(473) 439
9838/410 6862 email: herricia@hlwillis.com.

IN THE SUPREME COURT OF GRENADA
AND THE WEST INDIES ASSOCIATED STATES
HIGH COURT OF JUSTICE
(CIVIL)

GRENADA
CLAIM NO. GDAHCV2025/0008
BETWEEN:

IN THE MATTER OF THE POSSESSORY
TITLES ACT NO.22 OF 2016

AND

IN THE MATTER OF AN APPLICATION FOR A
DECLARATION OF POSSESSORY
TITLE TO LAND

EVADNEY MODESTE REDHEAD
APPLICANT

AMENDED APPLICATION FOR DECLARATION OF
PoOSSESSORY TITLE NOTICE

WHEREAS EVADNEY MODESTE REDHEAD
of Berrotte in the parish of St. David in the State of
Grenada by her Application filed in the High Court
on the 10th day of January, 2025 claims to have
acquired title by twelve years adverse possession
of the land described in the Schedule to this Notice
and has applied to the Court for a Declaration of
Possessory Title.

Now all persons claiming an interest in the said
land are required to enter an appearance in the
Registry in person or by his or her legal practitioner,
within two months from the date of the last
publication of this Notice which is being published
twice in the newspapers.

SCHEDULE

ALL THAT piece or parcel of land which is
regarded as agricultural land and is situated at Dr.
Bell in the parish of St. John aforesaid containing
by admeasurement 18,646 Sq. Ft. and abutted and
bounded on its many sides by the land of Yvonne Da
Breo, on another side by the land of the Estate of Joe
Baptiste, on the third side by the land of the Estate
of Victoria Lewis, a Road and the lands of the Estate

VACANCY NOTICE

Applications are invited from suitably qualified
persons for appointment to the post of Senior Crown
Counsel, Attorney General’s Chambers, Saint Lucia.

JOB DESCRIPTION
JOB TITLE: Senior Crown
Counsel
REPORTS TO : Solicitor General
SUPERVISES: Crown Counsel

Legal Secretary
CLASSIFICATION: GRADE 19

A. RELATIONSHIP AND
RESPONSIBILITIES

1. Provision of professional efficient and ethi-
cal legal services to the Government of Saint
Lucia in matters related but not limited to the
conduct of Civil Legislation, provision of le-
gal advice, drafting and vetting on contracts
and other agreements.

2. Works under the direction of and reports to
the Solicitor General.

3. Required to respond whenever necessary to
the Attorney General and Permanent Secre-
tary on matters related to work in progress.

B. DUTIES AND TASKS

1. Prepares, presents and represents the Govern-
ment of Saint Lucia in all civil matters in the
High Court and Court of Appeal and provides
guidance and assistance to the Crown Coun-
sel in the conduct and progress of matters.

2. Functions as a legal representative of the
Government locally, regionally and interna-
tionally in matters involving constitutional
and other civil issues.

3. Prepares all legal documents to be filed in
civil matters.

4. Appears in appeals in disciplinary matters
before the Public Service Appeal Board and
the Income Tax Appeals Tribunal.
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5. Provides legal advice to all Ministries and stipulated by Government in the Estimates/
Government and Government Departments Collective Agreement and policy documents.
to ensure that the interest of the Government . . .
is safeguarded. 6. This post is non-pensionable.
6. Drafts and vets Deeds and Agreements, D. EVALUATION METHOD
Memqranda of Understapdmg, Contracts, Work performance will be evaluated on the basis
Notarial documents to which Government is .
of the following:
a party.
7. Reviews, vets and approves documents for I glf?o:rsstgizds](sillll};erwsory capabilities and
Marriage Licences, Aliens Licences and any i '
other related matter. 2. Punctual and consistent attendance to duties.
8. Advises the Attorney General on applications 3. Number of problems investigated and rele-
by Non-Profit Companies. vance of prescriptions.
9. Advices the Attorney General on applications 4. Compliance with Ministry guidelines and
for admission to the Bar by non-citizens. standard operating procedures.
10. Vets Loan Agreements with Foreign 5. Effective implementation of duties, responsi-
Governments or Agencies. b111t1§s qnd assignments as defined in the job
description.
11. Processes Mutual Legal Assistance Requests ) . .
(internal and external), Letters Rotatory 6. Compliance with and responsiveness to su-
including matters of extradition and pervision and level of supervision given.
registration of restraining orders and advising | ¢ SKILLS. KNOWLEDGE AND ABILITIES
on treaty and international obligations. ' ’
1. A working knowledge of and ability to in-
12. Repres.ents the Omce of the Attorngydc.ienerag terpret Leggislation (%ivil Service Rlﬁes and
on various committees, statutory bodies an . -”
other Boards established by Government. Regulations, Collective Agreements.
. . 2. Demonstrated ability to organize and work
13. Replr(eients the (Eovernment dOf S}funt Lucia at independently on multiple tasks/projects and
workshops, conferences and other meetings complete assignments within specified dead-
locally and overseas. lines
14. Liaises with other Senior Crown Counsels 3. Ability to plan and organize work and pre-
ensuring familiarity with all major litigation ' pare clear concise reports
involving Chambers. '
. o 4. Extensive knowl f th rt .
15. Acts as Tutor Ad Hoc in applications for xtensive knowledge of the court procedure
adoption of infants. 5. Extensive knowledge of legal principles,
16. Prepares and represents the State in practices and proceedings.
the adjudication of matters, mediation, 6. Knowledge of Government procedures and
negotiation, and in particular Boards of practices.
Assessment. .
7. A sound working knowledge of the Laws of
17. Performs such other duties as may be Saint Lucia.
assigned from time to time by the Attorney . . o .
General and the Permanent Secretary. 8. Abllle to es'tabhsh angl maintain effective
working relationships with associates and the
C. CONDITIONS Public.
1. Functions in a scheduled traveling post and 9. Ability to analyse issues,make interpretations
receives traveling and mileage allowance in and sound recommendations.
accordance with approved rates. 10. Proven ability to solve legal problems in a
2. Required to maintain motor vehicle for the methodical and practical way.
proper performance of duties. F.  QUALIFICATIONS AND EXPERIENCE
3. Ac;cpmmp dation provided in a general ad- Masters Degree in Law and a Legal Educa-
ministrative office. tion Certificate plus five [5] years legal expe-
4. Institutional support provided through appro- rience.
priate civil service regulations and depart- OR
mental guidelines.
5. Salary and allowances, and vacation leave are Bachelors Degree in Law plus a Legal Edu-

in accordance with the terms and conditions

cation Certificate plus a minimum of seven
(7) years legal experience.
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G. SALARY AND ALLOWANCES

Basic salary is at the rate of EC $103,194.00
per annum, plus the following allowances per

annum:
Legal Allowance $24,000.00
Travel Allowance $ 8,808.00
Telephone $ 1,098.00
Entertainment allowance $ 3,780.00

Salary and allowances are exempt from income
tax.

Applications, along with two written references
and certified copies of documents pertaining to
qualifications, should be addressed to:

The Secretary

Judicial and Legal Services Commission
Eastern Caribbean Supreme Court
Orange Grove Plaza

Bois D’ Orange

P.O. Box 1093

Castries

Saint Lucia, West Indies.

To reach her no later than Friday, 2nd October
2026.

NB: Applications may also be submitted via
email to jlsc@eccourts.org. Unsuitable candidates
will not be acknowledged. Candidates meeting the
minimum qualifications and experience may not be
considered for an interview. Only the candidates
with the best qualifications and experience will be
shortlisted for interview.

VACANCY NOTICE

Applications are invited from suitably qualified
persons for appointment to the post of Crown
Counsel IV, Crown Prosecution Service, Saint Lucia.

JOB DESCRIPTION
JOB TITLE: Crown Counsel IV
REPORTS TO: Director of Public
Prosecutions
SUPERVISES: Crown Counsel I,
I, 11

CLASSIFICATION: GRADE 18

A. RELATIONSHIP AND
RESPONSIBILITIES

1. To represent the Crown in prosecuting com-
plex and serious criminal offences in the
Magisterial Courts, High Courts and the
Court of Appeal and rendering legal advice
on criminal matters to the Police and other
Government agencies, to provide competent
representation on behalf of the State in the
presentation of matters before the Court.

2.

To manage assigned staff and resources to
ensure work programmes are implemented in
accordance with legislative and operational
requirements and established labour practic-
es.

Responds to the Deputy Director of Public
Prosecutions and liaises with the Police,
District Court Office, Registry of the Supreme
Court, Forensic Lab, Public Hospitals and the
Eastern Caribbean Supreme Court on matters
relating to work in progress.

B. DUTIES AND TASKS

1.

Leads and manages assigned staff through
target setting, continuous dialogue, mentor-
ing, coaching and assessment of individual
staff performance including identifying train-
ing needs and gaps to ensure effective perfor-
mance management.

Prepares for trial by conducting witness
interviews, preparing trial bundles, liaising
with investigating officers relative to
exhibits in their custody and responding to
pretrial applications by the defense to enable
compliance with Court issued deadlines.

Represents the Crown at sufficiency hearings
by preparing submissions in accordance with
legal thresholds, responding to objections
and making oral submissions to satisfy the
Court that there is enough evidence to stand
trial.

Prepares indictments by reviewing Criminal
Case Files, ensuring witnesses are listed and
the correct charges are preferred for approval
by the Director of Public Prosecutions, to
enable filing prior to the arraignment date,
in compliance with the Criminal Procedure
Rules.

Reviews Criminal Case Files by perusing
witness statements, ensuring proper proce-
dure has been followed, assessing cogency
of evidence and items exhibited to the file, to
ensure sufficiency of evidence.

Engages in jury selection by challenging or
approving jurors randomly selected from the
jury pool assembled by the High Court for
the selection of a jury of Saint Lucians.

Prepares sentencing submissions by applying
the facts of the case to the sentencing
guidelines issued by the Eastern Caribbean
Supreme Court, perusing the presentence
reports and Criminal Records of the
defendants to ensure consistency and fairness
in the sentences imposed by the Court.

Responds to appeals by defendants by filing
relevant Court documents and appearing at
Court of Appeal sittings to present submission
to the Court on behalf of the state.
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10.

11.

12.

13.

14.

15.

Consults with law enforcement officers, by
providing legal advice in the investigation
of ongoing cases to provide guidance on
charges to be laid.

Undertakes legal research by perusing
domestic and foreign legislation and case
law to respond to legal issues that arise, in an
effort to prepare comprehensive submissions
and assist the Courts in arriving at fair
decisions.

Assists with the review of bills and proposed
amendments to legislation through research,
interpreting and scrutinizing existing laws
and consultation with stakeholders to provide
legal opinions.

Collaborates with the Financial Investigations
Authority in the application and management
of restraint orders, by examining and
reviewing evidence proffered by investigating
officers, preparing applications, reviewing
affidavits, perusing exhibits and drafting
orders for restraining assets and advocating
before the Courts for the forfeiture of assets
of person, criminal organization and terrorist

group.

Prepares status reports on the work
programme of the Unit, in accordance with
Standard Operating Procedures, to allow for a
review of set targets and objectives, facilitate
decision-making and promote accountability.

Represents the Department on committees,
conferences and meetings at the local,
regional and international levels to articulate
government’s policy position and foster
networking and alliances.

Performs any other job-related duties as may
be assigned.

C. CONDITIONS

1.

Congenial accommodation is provided with-
in a general administrative office.

Institutional support is provided through
the Constitution of Saint Lucia, civil
service rules and regulations, departmental
guidelines, standard operating procedures,
Estimates of Expenditure and Revenue,
Finance (Administration) Act and supporting
regulations.

Opportunities exist for personal development
through established orientation and training
programmes, as outlined in the Public Service
Training and Development Policy.

May be required to work beyond the normal
working hours.

Required to remain current on practices and
developments in Public and Case Law.

10.

11.

12.

13.

Required to demonstrate political acuity.

May be exposed to possible volatile situations
in the conduct of duties.

Required to maintain integrity, confidentiality
and professionalism in the conduct of duties.

Required to be punctual and present for work,
meetings and other official appointments and
activities.

Functions in a scheduled travelling post
with travel allowance in accordance with
that stipulated in the terms and conditions of
employment.

Required to own and maintain a motor
vehicle for the proper performance of duties
and to possess a valid driver’s license.

May be required to travel regionally and
internationally in the conduct of duties.

Salary and benefits are in accordance with
that stipulated in the terms and conditions of
employment.

EVALUATION METHOD

Demonstrated knowledge of, and ability to
interpret and apply the Constitution of Saint
Lucia, Laws relating to insolvency, The Civil
Code, Code of civil procedures, Execution of
Judgements, Criminal Code, Criminal Proce-
dure Rules, Customs (Control and Manage-
ment) Act and other relevant regulations and
policy documents.

Demonstrated application of job knowledge
and/or technical expertise relevant to the job.

Demonstrated problem-solving and decision-
making skills.

Demonstrated interpersonal skills and con-
sistently demonstrates emotional intelli-
gence.

Demonstrated negotiation and mediation
skills.

Demonstrated oral and written communica-
tion, listening and presentation skills.

Demonstrated knowledge of, and ability
to interpret and apply legal principles and
practices and Court procedures.

Demonstrated knowledge of the structure
of the Public Service and ability to interpret
and apply its administrative policies and
procedures.

Demonstrated leadership and management
skills with the ability to inspire and motivate
employees.
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10. Demonstrated computer literacy skills; with
the ability to manipulate software applications
such as word processing, databases,
spreadsheets, presentation programmes.

11. Demonstrated ability to conduct legal
research, analyze and interpret laws and
regulations.

12. Demonstrated ability to present and explain
statements of fact and the law.

13. Demonstrated ability to effectively develop
and maintain working relationships with
team members and other stakeholders.

14. Demonstrated ability to manage time, meet
deadlines and remain calm under pressure.

15. Demonstrated ability to exercise initiative
and judgment in the execution of duties.

16. Demonstrated ability to maintain integrity,
confidentiality, tact and diplomacy in the
conduct of duties.

17. Demonstrated analytical and conceptualiza-
tion skills.

18. Demonstrated ability to complete assignments
and tasks as defined by performance targets.

19. Demonstrated ability to remain current on
practices and developments in legal knowl-
edge and developments.

20. Demonstrated ability to prepare and submit
reports that meet established standards.

21. Intellectually acute, visionary and innovative.
22. Ability to adapt to organisational change.
SKILLS, KNOWLEDGE AND ABILITIES

1. Expert knowledge of, and ability to inter-
pret and apply the Constitution of Saint Lu-
cia, Laws relating to insolvency, The Civil
Code, Code of civil procedures, Execution of
Judgements, Criminal Code, Criminal Proce-
dure Rules, Customs (Control and Manage-
ment) Act and other relevant regulations and
policy documents.

2. Advance knowledge of legal principles and
court procedures and practices.

3. Expert problem-solving and decision-making
skills

4. Expert interpersonal skills and consistently
demonstrates emotional intelligence.

5. Expert negotiation and mediation skills.

6. Expert oral and written communication,
listening and presentation skills.

7.

10.

11.

12.

13.

14.

15.

16.

17.
18.

Advanced knowledge of, and ability to
interpret and apply legal principles and
practices and Court procedures.

Intermediate knowledge of the structure of
the Public Service and ability to interpret
and apply its administrative policies and
procedures.

Intermediate leadership and management
skills with the ability to inspire and motivate
employees.

Intermediate computer literacy skills; with
the ability to manipulate software applica-
tions such as word processing, databases,
spreadsheets, presentation programmes.

Ability to conduct legal research, analyze and
interpret laws and regulations.

Ability to present and explain statements of
fact and the law.

Ability to effectively develop and maintain
working relationships with team members
and other stakeholders.

Ability to manage time, meet deadlines and
remain calm under pressure.

Ability to exercise initiative and judgment in
the execution of duties.

Ability to maintain integrity, confidentiality,
tact and diplomacy in the conduct of duties.

Intellectually acute, visionary and innovative.

Ability to adapt to organizational change.

F.  QUALIFICATIONS AND EXPERIENCE

1.

Master’s Degree in Law plus a Legal Educa-
tion Certificate plus three (3) years’ experi-
ence in a post at Grade 15 or above; or three
(3) years’ relevant professional experience;

OR

Bachelor’s Degree plus post graduate diplo-
ma in Law plus a Legal Education Certificate
plus three (3) years’ experience in a post at
grade 15 or above; or three (3) years; profes-
sional experience.

G. REMUNERATION

Tax free salary at the rate of eighty-seven
thousand, two hundred and sixty-three dollars
and forty cents ($87,263.40) (Grade 18, step
I); plus 2% increase effective April 1, 2025;
plus 2% increase effective April 1, 2026.

Travel Allowance at the rate of seven
thousand, six hundred and twenty dollars
($7,620.00) per annum. (Officer must own
and maintain a vehicle in order to receive this
allowance).
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e Legal Officer’s Allowance at the rate of
eighteen thousand dollars ($18,000.00) per
annum.

e Telephone Allowance at the rate of two
hundred and ninety-one dollars ($291.00) per
annum.

*  Twenty-three (23) days of vacation leave per
annum.

e Twenty-five percent (25%) gratuity of basic
salary (not including allowances) will be paid
on satisfactory completion of the contract.

Applications, along with two written references
and certified copies of documents pertaining to
qualifications, should be addressed to:

The Secretary

Judicial and Legal Services Commission
Eastern Caribbean Supreme Court
Orange Grove Plaza

Bois D’ Orange

P.O. Box 1093

Castries

Saint Lucia, West Indies.

To reach her no later than Thursday, 24th
September, 2026.

NB: Applications may also be submitted via
email to jlsc@eccourts.org. Unsuitable candidates
will not be acknowledged. Candidates meeting the
minimum qualifications and experience may not be
considered for an interview. Only the candidates
with the best qualifications and experience will be
shortlisted for interview.

VACANCY NOTICE

Applications are invited from suitably qualified
candidates from WITHIN the Public Service to fill
the office of IT Manager (Grade J), Customs and
Excise Division, Ministry of Finance.

QUALIFICATIONS REQUIRED FOR
APPOINTMENT

* A Bachelor’s Degree in Computer Science,
Information Technology, Management Infor-
mation Systems, Software Engineering or a
related discipline from a recognized, accred-
ited institution;

* Relevant professional certifications in net-
work administration, cybersecurity, data-
base administration or systems management
would be an asset;

e Training in ASYCUDA systems administra-
tion, Oracle database administration or ICT
project management would be an asset.

EXPERIENCE REQUIRED FOR APPOINTMENT

e Minimum of five (§) years’ experience in sys-
tems administration, network management,
cybersecurity or enterprise ICT operations.

*  Experience managing enterprise ICT infra-
structure and mission-critical systems.

*  Experience supervising technical staff and
coordinating ICT projects.

e Experience working with customs systems
including ASYCUDA would be an asset.

*  Experience working within the Public Ser-
vice or a regulated operational environment
would be an asset.

SPECIFIC KNOWLEDGE

*  Sound knowledge of ICT governance, sys-
tems administration and network manage-
ment;

e Comprehensive knowledge of cybersecurity
principles and information assurance practic-
es;

* Knowledge of database administration in-
cluding Oracle and SQL systems;

*  Knowledge of business continuity and disas-
ter recovery planning;

*  Sound knowledge of customs systems in-
cluding ASYCUDA;

¢ Knowledge of Government ICT policies,
standards and procedures;

* Sound understanding of risk management
principles and operational controls;

e Ability to analyze complex technical prob-
lems and implement effective solutions;

e Ability to prepare technical reports and rec-
ommendations;

*  Ability to manage ICT projects and coordi-
nate multiple priorities;

*  Strong leadership, supervisory and stake-
holder management skills;

* Ability to maintain confidentiality and
integrity of information.

CORE COMPETENCIES

3. Action oriented — Targets and achieve results,
creates a results-oriented environment, and
follows through on action;

4. Communication — Communicates effective-
ly both verbally and in writing and conveys
technical information clearly to technical and
non-technical stakeholders;

5. Critical Judgement — Exercises sound judge-
ment in analyzing problems, assessing risks
and making decisions;

6. Customer Orientation — Responds effectively
to user and stakeholder needs and maintains
high standards of service delivery;
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7. Flexibility — Adjusts appropriately to chang-
ing operational and technological demands;

8. Interpersonal Skills — Builds and maintains
productive working relationships with inter-
nal and external stakeholders;

9. Leadership — Provides direction, motivates
staff and promotes accountability, innovation
and teamwork;

10. Technical/Functional Bxpertise — Demon-
strates advanced technical knowledge in ICT
systems, cybersecurity, networking, databas-
es and enterprise applications;

11. Teamwork - Works collaboratively and sup-
ports organizational objectives through coor-
dinated effort and information sharing.

DUTIES AND RESPONSIBILITIES

1. Lead and manage the strategic ICT function
of the Customs and Excise Division to sup-
port operational effectiveness, modernization
and secure digital transformation;

2. Supervise and coordinate the administration
and maintenance of ICT infrastructure, sys-
tems and applications to ensure reliability,
security and continuity of operations;

3. Manage the cybersecurity and information
assurance function of the Division to protect
systems, data and operational continuity;

4. Supervise and coordinate database and appli-
cation management services to ensure integ-
rity, accessibility and security of information;

5. Support the effective management of human
resources within the MIS Unit to ensure a
competent, accountable and high perfor-
mance team;

6. Manage ICT resources and reporting systems
to ensure accountability, efficiency and in-
formed decision-making;

7. Perform any other related duties as assigned
by the Comptroller which facilitates the ef-
fective execution of your responsibilities and
functioning of the Division.

SALARY

The salary payable to the office is at the rate of
$68,831.00 per annum in Grade J, by incremental
points to $89,833.00 per annum.

Applicants are required to channel their
applications through their Permanent Secretary/Head
of Department no later than 28th September, 2026.

ESTHER ISAAC-JACOBS (MRS.)
Chief Personnel Olfficer (Ag.).

Office of the
Public Service Commission.

VACANCY NOTICE

Applications are invited from suitably qualified
candidates from WITHIN the Public Service to fill
the office of Customs Clerk (Grade C), Customs and
Excise Division, Ministry of Finance.

QUALIFICATIONS REQUIRED FOR
APPOINTMENT

Five (5) CXC passes or equivalent including
English language and Mathematics.

SPECIFIC KNOWLEDGE

e Applicable laws, rules, regulations and/or
policies and procedures governing the Public
Service and the Department of Customs;

¢ Tax administration;

*  Principles, theories, and practices of the leg-
islative process;

*  Principles, theories, and practices of judicial
or administrative law;

*  Agency, professional and/or industry stand-
ards and practices;

*  Principles, theories, and practices of leader-
ship;

»  Principles, theories, and practices of public
relations;

*  Property valuation;
*  Business and financial analysis;

e Department objectives, organization, struc-
ture and mission;

*  Principles, theories, and practices of alterna-
tive dispute resolution;

*  Court/hearing, rules, records, procedures and
protocol

CORE COMPETENCIES

1. Communication — Communicates well both
verbally and in writing. Effectively conveys
and shares information and ideas with oth-
ers. Listen carefully and understands various
viewpoints. Presents ideas clearly and con-
cisely and understands relevant details pre-
sented;

2. Customer Orientation — Listens to customers,
builds customer confidence, and increases
customer satisfaction. Ensures commitments
are met, sets appropriate customer expecta-
tions and responds to customer needs;

3. Flexibility — Adjusts behavior and willing to
respond appropriately to changing circum-
stances;

4. Initiative — Takes action to influence events;

5. Integrity — Demonstrates personal integrity,
reflecting high ethical and moral values.
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6. Interpersonal Skills — Engages with others
effectively and productively and establishes
trust, credibility and confidence;

7. Teamwork — Knows when and how to attract,
develop, reward and utilize teams to optimize
results. Acts to build trust, inspire enthusi-
asm, encourage others and help resolve con-
flicts. Develops consensus in creating high
performance teams.

DUTIES AND RESPONSIBILITIES

1. To provide efficient clearance of aircrafts and
ships (Conveyances) arriving and departing
Grenada;

2. To provide efficient cross-border clearance of
Passengers at Ports of Entry/Departure into/
from Grenada;

3. To provide efficient clearance of Non-Com-
mercial Cargo imported or exported at ports
and points of entry in Grenada;

4. Conduct post Clearance activities to realize
effective trade facilitation initiatives;

5. Collectand account for the financial resources
of the department for optimal organizational
efficiency;

6. Manage individual performance through es-
tablished mechanisms for assessment, moni-
toring and evaluation;

7. Contribute to the co-ordination of work
activities with other government agencies,
regional and international tax organizations,
and the private sector towards a harmonized
approach to the clearance of conveyances,
passengers and cargo;

8. Bnsure enforcement of the Customs
Legislation and other Legislations for proper
revenue collection and border security;

9. Perform any other related duties as assigned
which facilitates the effective execution of
Customs operations.

SALARY

The salary payable to the office is at the rate of
$21,233.00 per annum in Grade C, by incremental
points to $40,226.00 per annum.

Applicants are required to channel their
applications through their Permanent Secretary/Head
of Department no later than 28th September, 2026.

ESTHER ISAAC-JACOBS (MRS.)
Chief Personnel Officer (Ag.).

Office of the
Public Service Commission.

VACANCY NOTICE

Applications are invited from suitably qualified
candidates from WITHIN the Public Service to fill
the office of Preventive Guard (Grade B), Customs
and Excise Division, Ministry of Finance.

QUALIFICATIONS REQUIRED FOR
APPOINTMENT

e Three (3) CXC passes or equivalent includ-
ing English language.

SPECIFIC KNOWLEDGE

e Applicable laws, rules, regulations and/or
policies and procedures governing the Public
Service and the Department of Customs;

*  Department objectives, organization, struc-
ture and mission.

CORE COMPETENCIES

1. Communication — Communicates well both
verbally and in writing. Effectively conveys
and shares information and ideas with others.
Listens carefully and understands various
viewpoints. Presents ideas clearly and con-
cisely and understands relevant details pre-
sented;

2. Customer Orientation — Listens to customers,
builds customer confidence, and increases
customer satisfaction . Ensures commitments
are met, sets appropriate customer expecta-
tions and responds to customer needs;

3. Flexibility — Adjusts behavior and willing to
respond appropriately to changing circum-
stances;

4. Initiative — Takes action to influence events;

5. Integrity — Demonstrates personal integrity,
reflecting high ethical and moral values.

6. Interpersonal Skills — Engages with others
effectively and productively and establishes
trust, credibility and confidence;

7. Observation Skills — Possesses the ability to
use one’s senses to notice, understand, ana-
lyze, and recall surroundings and elements in
the area; the ability to attentively and accu-
rately perceive details in people’s behavior,
verbal cues, body language, and environmen-
tal dynamics;

8. Teamwork — Knows when and how to attract,
develop, reward and utilize teams to optimize
results. Acts to build trust, inspire enthusi-
asm, encourage others and help resolve con-
flicts. Develops consensus in creating high
performance teams.

DUTIES AND RESPONSIBILITIES

1. To provide security and surveillance of Cus-
toms-controlled premises, goods, and facili-
ties;

2. Support examination and clearance of con-
veyances, goods, and passengers ;

3. Provide custodian, monitoring, and escort
services for goods and persons under Cus-
toms control.
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SALARY

The salary payable to the office is at the rate of
$17,860.00 per annum in Grade B, by incremental
points to $33,481.00 per annum.

Applicants are required to channel their
applications through their Permanent Secretary/Head
of Department no later than 28th September, 2026.

ESTHER ISAAC-JACOBS (MRS.)
Chief Personnel Officer (4g.).

Office of the
Public Service Commission.

NOTICE OF CHANGE OF NAME

Notice is hereby given that by a Deed Poll dated
the Twenty-eighth day of July, Two Thousand and

Twenty-six and recorded in the Deeds and Land
Registry of Grenada in Liber 19-2026 at Page
277 NADIA KARA of Frequente in the parish of
Saint George and State of Grenada formerly and
absolutely renounced and abandoned the name
"SHARLEEN RACHEL DABREAU-KARA" and
have assumed and adopted and intend thenceforth
upon all occasions whatsoever to use and subscribe
the name of "NADIA KARA" instead of the name
"SHARLEEN RACHEL DABREAU-KARA"
so as to be at all times thereafter called known
and described by the name of "NADIA KARA"
exclusively.

Dated the 16th day of September, 2026.

ROSANA JOHN
Solicitor for NADIA KARA
Formerly SHARLEEN RACHEL DABREAU-KARA

UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the Quarterly Liquor Dealers’ Licencing Session for the Parish of St. Mark
will be held at the Magistrate’s Court Victoria on Monday the 28th day of September, 2026 at 9:00 o clock in
the forenoon, for the purpose of hearing new applicants, transfer of licences etc., under the above mentioned

Act.

No. Name of Applicant Occupation Residence Description of Premises

1. Kerryle Mitchell — Queen Street, Victoria Wooden &Wall Building

2. Glennis U. Albert — Victoria Wall Building
SABINA GIBBS

Western District
St. Mark.

14th September, 2026.

Magistrate, Western District.

UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the Quarterly Liquor Dealers’ Licencing Session for the Parish of St. Patrick
will be held at the Magistrate’s Court Sauteurs on Friday the 2nd day of October, 2026 at 9:00 o clock in the
forenoon, for the purpose of hearing new applicants, transfer of licences etc., under the above mentioned Act.

Particulars of Applicants for New Certificates

No. Name of Applicant Occupation Residence Description of Premises

1. Devon Christopher — Mt. Rose —

2. Gillian St. John — Mt. Craven Wooden Building

3. Paul Andy Noel — Prospect —
PIYUMINI WEERATUNGA

Magistrate’s Office
Western District
St. Patrick.

Magistrate, Western District.
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UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the Quarterly Liquor Dealers’ Licencing Session for the Parish of St. John
will be held at the Magistrate’s Court Gouyave on Thursday the Ist day of October, 2026 at 9:00 o clock in
the forenoon, for the purpose of hearing new applicants, transfer of licences etc., under the above mentioned
Act.

Particulars of Applicants for New Certificates

No. Name of Applicant Occupation Residence Description of Premises
1. Dennis Haynes — Grand Roy Wooden Building
2. Christine Harriman — Florida Wall Building

3. Wayne Nimrod — Cornets Walk, Gouyave Wall Building

4. Stacy Mc Vean — Gouyave Estate Wall Building

5. Earlyn Williams Business Owner St. Francis Street, Gouyave Wall Building

6.  Christine Bruno & — Grand Roy Wall Building

Raymond Paul
7.  Pauline Charles — Lower Depradine Street Wooden Building
8. Mark PhillipWalker — Gouyave Estate Wall Building
Silma St. Paul — Mango Road, Gouyave —
PIYUMINI WEERATUNGA

Magistrate, Western District.

Magistrate’s Office
Western District
St. John.

27th August, 2026.

UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the QUARTERLY LIQUOR DEALERS’ LICENCING SESSION for the
Town and Parish of St. George will be held at the Magistrate’s Court on Wednesday the 30th day of September,
2026 at 1:30 p.m. for the granting of LICENCES under the above Act.

Hereunder is a List of New Applicants

No. Name of Applicant Occupation Location Description of Premises
1. Dilleon Charles — Woburn —
2. Gianpaolo Gagliardi — Woodlands

3. Tariq Hajee — Lagoon Road —
4. Martha M. James — Kafe Beau Hill —
5. June Francine Jeremiah — Hope Vale

6. Collette Langaigne — Happy Hill —
7. Andrea Lewis — Fontenoy

8. Nancy Mansour — True Blue —
9.  Frankaci Mitchell — Mont Toute

10. Indra Sabina Redhead — Cherry Hill —
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No. Name of Applicant Occupation Location Description of Premises
11. Oswald O. Sitney — Hughes Street, Carenage —
12. Sherdine Thomas — The Bocas, St. Paul’s —
13. Dawseanne Williams — Stadium —
14. Christopher Williams — Happy Hill —
15. Carib Brewery — Maurice Bishop Highway,
Grand Anse
FRANCINE FOSTER
Chief Magistrate.

31st August, 2026.
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