413

et M

- GRENADA

Government Gazette
Published by Quthority

VOL. 144] SAINT GEORGE’S, FRIDAY, JUNE 5, 2026 [No. 26

GRENADA
By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished

Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire,Governor-General of Grenada.

TO: THE HONOURABLE RON REDHEAD

In exercise of the powers vested in me by Section 58 (4) of the Constitution of Grenada, and acting in
accordance with the advice of the Prime Minister, | HEREBY APPOINT YOU, RON REDHEAD to be a

Minister.

CECILE LA GRENADE
Governor-General.

Dated this 1st day of June, 2026.

Instrument declaring the appointment of
THE HONOURABLE RON REDHEAD
to be a Minister.
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GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

TO: THE HONOURABLE RON REDHEAD

In exercise of the powers vested in me by Section 58 ( 4) and 60 of the Constitution of Grenada, and
acting in accordance with the advice of the Prime Minister, | HEREBY APPOINT YOU, RON REDHEAD,
Minister of State in the Office of the Prime Minister and designated Minister for Digital Transformation,
with responsibility for Information and Communications Technology and the Government’s broader digital

transformation agenda, with effect from st June, 2026 as follows:—

* Information and Communication Technology (ICT) Infrastructure, including
telecommunications policy, broadband expansion, and national connectivity;

»  Digital Government, including the modernization and delivery of public services, digital
identity systems, and shared government platforms;

+ Data Governance, including open data, data protection and privacy, and interoperability
across Government systems;

*  Cybersecurity, including national cybersecurity policy, resilience, and the protection of
critical information infrastructure;

* Innovation and Start-ups, including the promotion of the digital economy and technology-
driven entrepreneurship;

»  Artificial Intelligence (Al) Policy, embedded across sectors as part of the broader digital
transformation framework;

*  Any other duties that may be assigned by the Prime Minister.

Dated this 1st day of June, 2026.

CECILE LA GRENADE
Governor-General.

INSTRUMENT declaring the appointment of

THE HONOURABLE RON REDHEAD

as Minister of State in the Office of the Prime Minister and designated Minister for Digital Transformation,
with responsibility for Information and Communications Technology and the Government's broader

digital transformation agenda.
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GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire,Governor-General of Grenada.

TO: THE HONOURABLE DICKON MITCHELL

In exercise of the powers vested in me by Section 58 (8) (a) of the Constitution of Grenada, and
acting in accordance with your advice, I hereby direct that your appointment as Minister for Information and

Communications Technology, dated 28th May, 2025, be revoked.

CECILE LA GRENADE
Governor-General.

Dated this 1st day of June, 2026.

Instrument declaring the appointment of
THE HONOURABLE DICKON MITCHELL,
as Minister for Information and Communications Technology,

revoked.

GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

ACTING APPOINTMENT
TO: SENATOR THE HONOURABLE ADRIAN THOMAS

WHEREAS THE HONOURABLE JOSEPH ANDALL, Minister for Foreign Affairs, Trade and Export
Development will leave the State on Official Business and it is necessary to appoint some other person to
perform the functions of the said Minister:

NOW THEREFORE by virtue of the authority vested in me by Section 58 (4) of the Constitution of
Grenada, and acting in accordance with the advice of the Prime Minister, | DO HEREBY APPOINT YOU,
SENATOR THE HONOURABLE ADRIAN THOMAS, to act as Minister for Foreign Affairs, Trade and
Export Development from 23rd to 28th February, 2026 and to exercise all the functions and authority
appertaining to that office until the return to the State of the said THE HONOURABLE JOSEPH ANDALL.

This appointment is additional to your present responsibilities.

GIVEN under my hand this 17th day of February, 2026.

CECILE LA GRENADE
Governor-General.

Instrument appointing
SENATOR THE HONOURABLE ADRIAN THOMAS
acting Minister for Foreign Affairs, Trade

and Export Development.
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GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

ACTING APPOINTMENT
TO: SENATOR THE HONOURABLE ADRIAN THOMAS

WHEREAS THE HONOURABLE JOSEPH ANDALL, Minister for Foreign Affairs, Trade and Export
Development will leave the State on Official Business and it is necessary to appoint some other person to
perform the functions of the said Minister:

NOW THEREFORE by virtue of the authority vested in me by Section 58 (4) of the Constitution of
Grenada, and acting in accordance with the advice of the Prime Minister, | DO HEREBY APPOINT YOU,
SENATOR THE HONOURABLE ADRIAN THOMAS, to act as Minister for Foreign Affairs, Trade and
Export Development from 23rd to 28th February, 2026 and to exercise all the functions and authority
appertaining to that office until the return to the State of the said THE HONOURABLE JOSEPH ANDALL.

This appointment is additional to your present responsibilities.

GIVEN under my hand this 23rd day of February, 2026.

CECILE LA GRENADE
Governor-General.

Instrument appointing
SENATOR THE HONOURABLE ADRIAN THOMAS
acting Minister for Foreign Affairs, Trade

and Export Development.

GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

ACTING APPOINTMENT

WHEREAS, THE HONOURABLE DICKON MITCHELL, Prime Minister will leave the State on Official
Business, and it is necessary to appoint some other person to perform the functions of the said Minister:

NOW THEREFORE by virtue of the authority vested in me by Section 61(1) of the Constitution of
Grenada, and acting in accordance with the advice of the Prime Minister, | DO HEREBY APPOINT YOU,
THE HONOURABLE ANDY WILLIAMS, to act as Prime Minister from 15th to 19th May, 2026, and to
exercise all the functions and authority appertaining to that office until the return to the State of the said THE
HONOURABLE DICKON MITCHELL.

This appointment is additional to your present responsibilities.

GIVEN under my hand this 17th day of May, 2026.

CECILE LA GRENADE
Governor-General.

Instrument appointing
THE HONOURABLE ANDY WILLIAMS
acting Prime Minister.
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GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

ACTING APPOINTMENT
TO: THE HONOURABLE ANDY WILLIAMS

WHEREAS THE HONOURABLE DICKON MICHELL, Prime Minister, Minister for National Security,
Home Affairs, Public Administration, Information and Disaster Management and Minister for Infrastructure
& Physical Development, Public Utilities, Civil Aviation and Transportation will leave the State on Official
Business, and it is necessary to appoint some other person to perform the functions of the said Minister:

NOW THEREFORE by virtue of the authority vested in me by Section 58 (4) of the Constitution of
Grenada, and acting in accordance with the advice of the Prime Minister, I DO HEREBY APPOINT
YOU, THE HONOURABLE ANDY WILLIAMS, to act as Minister for National Security, Home Affairs,
Public Administration, Information and Disaster Management and Minister for Infrastructure & Physical
Development, Public Utilities, Civil Aviation and Transportation from 15th to 19th May, 2026 and to
exercise all the functions and authority appertaining to that office until the return to the State of the said THE
HONOURABLE DICKON MITCHELL.

This appointment is additional to your present responsibilities.

GIVEN under my hand this 17th day of May, 2026.

CECILE LA GRENADE
Governor-General.

Instrument appointing

THE HONOURABLE ANDY WILLIAMS

acting Minister for National Security, Home Affairs, Public Administration, Information
and Disaster Management and Minister for Infrastructure & Physical Development,
Public Utilities, Civil Aviation and Transportation.

GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

ACTING APPOINTMENT

TO: MRS. CHEVAUGHN SPENCER-JOSEPH

WHEREAS, SENATOR THE HONOURABLE CLAUDETTE JOSEPH, Attorney General has left the
State on Official Business and it is necessary to appoint some other person to perform the functions of the
said Attorney General.

NOW THEREFORE, by virtue of the authority vested in me by Section 58 (4) of the Constitution of
Grenada, and acting in accordance with the advice of the Prime Minister, | DO HEREBY APPOINT YOU,
MRS. CHEVAUGHN SPENCER-JOSEPH, to act as Attorney-General with effect from 16th to 18th May,
2026 and to exercise all the functions and authority appertaining to that office until the return to the State of
the said SENATOR THE HONOURABLE CLAUDETTE JOSEPH.

This appointment is additional to your present responsibilities.

GIVEN under my hand this 26th day of May, 2026.

CECILE LA GRENADE
Governor-General.

Instrument appointing
MRS. CHEVAUGHN SPENCER-JOSPEH
Acting Attorney-General.
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GRENADA

By: Her Excellency, DAME CECILE LA GRENADE, Dame Grand Cross of the Most Distinguished
Order of St. Michael and St. George, Officer of the Most Excellent Order of the British
Empire, Governor-General of Grenada.

ACTING APPOINTMENT

TO: SENATOR THE HONOURABLE ADRIAN THOMAS

WHEREAS SENATOR THE HONOURABLE CLAUDETTE JOSEPH, Minister for Legal Affairs,
Labour and Consumer Affairs has left the State on Official Business and it is necessary to appoint some other
person to perform the functions of the said Minister:

NOW THEREFORE by virtue of the authority vested in me by Section 58 (4) of the Constitution of
Grenada, and acting in accordance with the advice of the Prime Minister, | DO HEREBY APPOINT YOU,
SENATOR THE HONOURABLE ADRIAN THOMAS, to act as Minister for Legal Affairs, Labour and
Consumer Affairs, from 16th to 18th May, 2026 and to exercise all the functions and authority appertaining to
that office until the return to the State of the said SENATOR THE HONOURABLE CLAUDETTE JOSEPH.

This appointment is additional to your present responsibilities.

GIVEN under my hand this 26th day of May, 2026.

Instrument appointing

SENATOR THE HONOURABLE ADRIAN THOMAS

acting Minister for Legal Affairs, Labour
and Consumer Affairs.

CECILE LA GRENADE
Governor-General.

IN THE SUPREME COURT OF GRENADA
AND THE WEST INDIES ASSOCIATED STATES
HIGH COURT OF JUSTICE

GRENADA:
CLAIM NO. GDAHCV2026/0180

IN THE MATTER OF THE POSSESSORY
TITLES ACT 2016

AND

THE MATTER OF AN APPLICATION FOR A
DECLARATION OF POSSESSORY TITLE
TO LAND

IN THE ESTATE OF LAWRENCE BOOKER
DECEASED (BY HIS ADMINISTRATOR
JOHNSON BOOKER)

APPLICANT

APPLICATION FOR DECLARATION OF
PoSSESSORY TITLE NOTICE

Whereas Johnson Booker Administrator in the
Estate of Lawrence Booker deceased of Dunfermline
in the parish of St. Andrew in Grenada, by his
application filed in the High Court on the 13th day
of April, 2026 claims that the Estate of the Deceased
Lawrence Booker have acquired title by twelve
years’ adverse possession of the lands described in

the schedule to this Notice and has applied to the
Court for a declaration of possessory title.

Now all persons claiming interest in the said land
are required to enter an appearance in the Registry in
person or by his legal practitioner, within two months
from the date of the last publication of this Notice
which is being published twice in the newspapers.

SCHEDULE

All that lot piece or parcel of land containing by
admeasurement Two Roods and Fifteen Poles (2
Rds. 15 Pls.) English Statute Measure and bounded
by the Public Road on the first side, by lands of
Gladys Berkley on the Second side, a River on the
third side and by lands of Elcina Booker on the fourth
side as is evidence in the plan drawn by Ritchie G.
Bedeau Licensed Land Surveyor on the 30th day
of September, 2025 in accordance with survey plan
done in the month of June 1947 by 1. B. Mc Ewen
Licensed Land Surveyor.

DONNIKA MAXWELL
Registrar (Ag.).

VACANCY NOTICE

Applications are invited from suitably qualified
candidates from WITHIN AND OUTSIDE the
Public Service to fill the office of Senior Human
Resource Management Officer (Grade J) (Policy),
Office of the Public Service Commission.
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QUALIFICATIONS REQUIRED FOR
APPOINTMENT

A Master’s Degree in a relevant discipline or
a Post Graduate Diploma Certificate/Diploma
in Management from an accredited institution.

EXPERIENCE REQUIRED FOR
APPOINTMENT

* At least five (5) years’ experience in a middie

management position.

SPECIFIC KNOWLEDGE

Comprehensive knowledge of Government
machinery, functions, and operations;

Comprehensive knowledge and understanding
of corporate administration and HRM strate-
gies, principles, and applications;

Comprehensive knowledge and understanding
of public service rules, regulation and other es-
tablished procedures governing HRM;

Comprehensive knowledge and understanding
of Government policies, procedures, and prac-
tices for asset and fleet management;

Comprehensive knowledge and understanding
of records management guidelines, standards,
procedures, and practices;

Sound knowledge and understanding of ac-
counting principles, regulations, and practices;

Sound knowledge and understanding of risk
Management;

Sound knowledge and understanding of Hu-
man Resource training and development;

Excellent leadership, management, and moti-
vational skills;

Practical knowledge of using records/informa-
tion and productivity technology;

Highly organized and able to coordinate sched-
ules and execute diverse administrative roles;

Ability to demonstrate sound persuasive, ne-
gotiating and conflict resolution skills;

Ability to foster and maintain business rela-
tionships with diverse stakeholders and part-
ners;

Ability to make timely, informed and rational
decisions in the face of conflicting priorities.

CORE COMPETENCIES

I.

Action oriented — Targets and achieve results,
creates a resultsoriented environment, and
follows through on action;

Communication — Communicates well, both
verbally and in writing. Conveys and shares
information, and ideas effectively with
others. Listens carefully and understands
various viewpoints. Presents ideas clearly and
concisely and understands relevant details in
presented information;

3.

10.

I1.

12.

13.

Creativity — Generates novel ideas. Develop
or improves existing and new systems that
challenge the status quo. Takes risks, and
encourages innovation;

Critical Judgement/Analytical Skills — Ex-
ercises sound judgement in arriving at deci-
sions, pursues objectives and finds solutions
to challenges;

Problem-Solving — Generates practical and
viable solutions to existing and preempted
problems;

People-oriented — Listens to customers, build
customer confidence, and increase customer
satisfaction. Ensures commitments are met,
sets appropriate customer expectations and
responds to customer needs. Places emphasis
on customers' needs and involves customers
in the decision-making process to ensure the
highest quality of service;

Flexibility — Adjusts behavior, willing
to respond appropriately to changing
circumstances;

Interpersonal Skills — Engages with others
effectively and productively and establishes
trust;

Social Perceptiveness — Understand the verbal
and non-verbal behaviors and actions of
others;

Leadership — Motivates, empowers, advo-
cates, inspires. Collaborates with and encour-
ages others. Develops a culture where em-
ployees feel ownership in what they do and
continually improve business. Builds consen-
sus when appropriate. Focuses team on com-
mon goals;

Teamwork — Knows when and how to attract,
develop, reward and utilize teams to optimize
results. Acts to build trust, inspire enthusiasm,
encourage others and help to resolve conflicts.
Develops consensus in creating high perfor-
mance teams;

Technical/Functional Expertise — Demon-
strates strong technical, functional, profi-
ciencies and knowledge in areas of expertise.
Shows knowledge of organization business
and proficiency in the strategic and financial
processes, and their implications for the Pub-
lic Service;

Integrity — Demonstrates personal integrity,
reflecting high ethical and moral values.

DUTIES AND RESPONSIBILITIES

1.

Oversee corporate administration support
services to further the achievement of the
strategic objectives of the Ofrice of the Public
Service Commission;
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2. Effective and efficient management of the
human resource function of the Public
Service Commission to ensure competent
and motivated staff are in place to support the
achievement of the strategic objectives of the
Public Service Commission;

3. Supervise and coordinate the records and
information of management function of the
Public Service Commission to ensure that
reliable, current and accurate information is
available for decision making;

4. Perform any other related duties as assigned
by the Chief Personnel Officer from time
to time, which facilitates the effective
execution of the Office of Senior Human
Resource Administrator's responsibilities and
functioning of the Office of the Public Service
Commission.

SALARY

The salary payable to the office is at the rate of
$66,184.00 per annum in Grade J, by incremental
points to $86,378.00 per annum.

Applicant(s) are required to submit the following:—

e a curriculum vitae;

e two letters of reference, one of which should
be from the last place of employment;

+ certified copies of academic certificates;
» a certified copy of Birth Certificate;

* apolice Record.

Applications from interested persons must be
transmitted via the address below, to reach the Office
of the Public Service Commission no later than /5th
June, 2026:—

Chief Personnel Officer (Ag.)

Office of the Public Service Commission
Antillean Group Building

Ground Floor

Young Street

St. George

Grenada

Applicants within the Public Service are required
to channel their applications through their Permanent
Secretary/Head of Department.

ESTHER ISAAC-JACOBS (MRS.))
Chief Personnel Olfficer (Ag.).

VACANCY NOTICE

Applications are invited from suitably qualified
candidates from WITHIN AND OUTSIDE the

Public Service to fill the office of Human Resource
Management Officer (Grade I), Office of the Public
Service Commission.

QUALIFICATIONS REQUIRED FOR
APPOINTMENT

* A Bachelor’s Degree in Human Resource
Management, or a Bachelor’s Degree in a
related Social Science discipline with heavy
human resource management/development
concentration or a general Social Science
Degree and a Diploma in Human Resource
Management.

EXPERIENCE REQUIRED FOR
APPOINTMENT

» At least five (5) years of combined experience
in a human resource management function
and as a public service employee.

SPECIFIC KNOWLEDGE

e Comprehensive knowledge of Government
machinery, functions, and operations;

* Comprehensive knowledge and understanding
of corporate administration and HRM strate-
gies, principles, and applications;

* Comprehensive knowledge and understanding
of public service rules, regulation and other es-
tablished procedures governing HRM;

* Sound knowledge of human resource manage-
ment best practices;

* Proficiency of Microsoft Office, Office 365
and the internet, data management and pro-
cessing;

* Knowledge of research methodologies, analy-
sis, techniques and best practices;

*  Knowledge of the requirements for producing
reports, submissions, policies and other rele-
vant documentations;

* Comprehensive knowledge and understanding
of records management guidelines, standards,
procedures and practices;

» Excellent leadership, management, and moti-
vational skills;

* Highly organized and able to execute diverse
administrative roles;

* Ability to foster and maintain business rela-
tionships with diverse stakeholders and part-
ners;

* Ability to make timely, informed and rational
decisions in the face of conflicting priorities;
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Ability to demonstrate sound, persuasive, ne-
gotiating and conflict resolution skills.

CORE COMPETENCIES

1.

10.

11.

Action oriented — Targets and achieve results,
creates a resultsoriented environment, and
follows through on action;

Communication — Communicates well, both
verbally and in writing. Conveys and shares
information, and ideas effectively with
others. Listens carefully and understands
various viewpoints. Presents ideas clearly and
concisely and understands relevant details in
presented information;

Critical Judgement/Analytical ~ Skills -
Exercises sound judgement in arriving at
decisions, pursues objectives and finds

solutions to challenges;

Problem-Solving — Generates practical and
viable solutions to existing and preempted
problems;

People-oriented — Listens to customers, build
customer confidence, and increase customer
satisfaction. Ensures commitments are met,
sets appropriate customer expectations and
responds to customer needs. Places emphasis
on customers' needs and involves customers
in the decision-making process to ensure the
highest quality of service;

Flexibility — Adjusts behavior, willing
to respond appropriately to changing
circumstarices;

Initiative — Takes action to influence events;

Interpersonal Skills — Engages with others
effectively and productively and establishes
trust;

Social Perceptiveness — Understand the verbal
and non-verbal behaviors and actions of
others;

Strategic Leadership — Motivates, empowers,
empowers, advocates, inspires. Collaborates
with and encourages others. Develops a culture
where employees feel ownership in what they
do and continually improve business. Builds
consensus when appropriate. Focuses team on
common goals;

Teamwork — Knows when and how to attract,
develop, reward and utilize teams to optimize
results. Acts to build trust, inspire enthusiasm,
encourage others and help to resolve conflicts.
Develops consensus in creating high
performance teams;

12. Technical/Functional

13.

Expertise -
Demonstrates strong technical, functional,
proficiencies and knowledge in areas of
expertise. Shows knowledge of organization
business and proficiency in the strategic and
financial processes, and their implications for
the Public Service;

Integrity — Demonstrates personal integrity,
reflecting high ethical and moral values.

DUTIES AND RESPONSIBILITIES

1.

Provide comprehensive support to the Senior
Management Team/Chief Personnel Offlcer
for the effective and efficient management
of the office's human resource function in
keeping with established regulations, policies
and procedures of the Public Service;

Provide Comprehensive corporate
administration support services to further
the achievement of the mandate of the Office
and respond to various requests within the
appropriate frameworks, and in keeping with
established policy guideline and procedures;

Foster the improvement of processes
and policies to strengthen organizational
performance;

Perform any other related duties as assigned
by the Chief Personnel Ofricer from time
to time, which facilitates the effective
execution of the Office of Senior Human
Resource Administrator's responsibilities and
functioning of the Office of the Public Service
Commission.

SALARY

The salary payable to the office is at the rate of
$53,758.00 per annum in Grade I, by incremental
points to $76,340.00 per annum.

Applicant(s) are required to submit the following:—

a curriculum vitae;

two letters of reference, one of which should
be from the last place of employment;

certified copies of academic certificates;
a certified copy of Birth Certificate;

a police Record.

Applications from interested persons must be
transmitted via the address below, to reach the Office
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of the Public Service Commission no later than /5th
June, 2026.—

Chief Personnel Officer (Ag.)

Office of the Public Service Commission
Antillean Group Building

Ground Floor

Young Street

St. George

Grenada

Applicants within the Public Service are required
to channel their applications through their Permanent
Secretary/Head of Department.

ESTHER ISAAC-JACOBS (MRS.))
Chief Personnel Officer (Ag.).

NOTICE

THE MOTOR VEHICLES AND ROAD TRAFFIC
REGULATIONS
INSPECTION OF MOTOR VEHICLES FOR
THE YEAR 2026

REGULATION 22 OF THE MOTOR VEHICLES
AND ROAD TRAFFIC REGULATIONS CAP. 201
OF THE REVISED LAWS OF GRENADA 2010

OWNERS of Public Service Vehicles (including
Motor Omni-buses and hiring cars) Goods Vehicles,
Trailers, Private Motor Cycles and Cars, are hereby
notified that the yearly inspection of these vehicles
will commence as follows:—

INSPECTION PERIOD JANUARY 2ND TO JUNE
30TH 2026 9:00 A.M. — 12:00 NOON AND
1:00 P.M. — 4:00 PM.

Registration Numbers With Single Registration
Letter

1 to 2500 — 2nd January to 15th February
2501 to 5000 — 16th February to 31st March
5001 to 7500 — Ist April to 15th May
7501 to 9999 — 16th May to 30th June

Registration Numbers with Plural Registration
Letters

1 to 250 — 2nd January to 15th February
251 to 500 — 16th February to 31st March
501 to 750 — 1st April to 15th May
751 to 999 — 16th May to 30th June

PUBLIC SERVICE AND PRIVATE VEHICLES

National Stadium, Queens Park,
St. George’s

Monday to Friday of each week
Grenville, at Pearls Air Strip

Monday, Tuesday and Wednesday of each week
St. David’s Police Station

Every Thursday and Friday of each week
Sauteurs Police Station

Every Thursday and Friday of each week
Gouyave Police Station

Every Monday and Tuesday of each week
Victoria Police Station

Every Wednesday of each week

Carriacou Police Station
Monday to Friday of each week.

Registered owners of such vehicles should present
them to the Inspector of Motor Vehicles at any of
the various Inspection Centres. For Public Services,
Goods Vehicles & Trailers, inspection should be
done early with a view to affecting any alterations
that may be necessary to comply with the provisions
of the Motor Vehicles and Road Traffic Act, and of
the Regulations made there-under.

Vehicles must be presented in a thoroughly clean
condition, and must have been recently overhauled.
The body and wings, axle, chassis, frame, steering
arms, springs, trackrods, brake connections, shackles,
bolts, nuts, splitpins, engine, engine shield and case,
clutch, gearbox, magneto or coil, air filter, carburetor
and all working parts must be clean in order to have
an examination in full. All splitpins, etc., must be
clearly exposed, also chassis and engine numbers.
Drivers’ seats must be securely fastened so that the
driver can have proper control over the vehicle.
Spot lights, siren and musical horns and whistles are
strictly prohibited. Each vehicle Trailer must have
its tare and maximum gross weight painted in white
figures not less than 2% inches in height upon a black
background in a conspicuous place on the right or
offside of the vehicles.

The licence plates and Identification marks on all
vehicles must conform to provisions of S.R. & O.
No. 41 Section 4 of the Motor Vehicles and Road
Traffic (Amendment) Regulations 1991 and be in
such a condition as to render each letter or figure
readily distinguishable. The colour of plates must
be YELLOW background, letters and numbers
should be black. The attention of owners of Motor
Omnibuses and Goods Vehicles is specially directed
to Regulation 23 (11) (a) regarding the position of
front lamps. SPOT LIGHTS., FOG AND FALSE
LAMPS WILL NOT BE ALLOWED except with a
written approval of the Licensing Authority.

The attention of owners of Hiring cars and Motor
Omnibuses is directed to Regulation 50 (2) of the
Motor Vehicles and Road Traffic Regulations Chapter
201 of Volume IX of the Revised Laws of Grenada
which required that printed copies of the tariffs
and maximum fares be displayed on such vehicles.
These are now available and may be purchased at the
Treasury, St. George’s, and at any District Revenue
Office.

Vehicles which may have been found by the
Inspector to have defects must not be used on the
roads until they have been issued with certificates,
certifying that the vehicles have been duly licenced.

N.B. Owners of Motor Vehicles are reminded of
Section 11 (9) of the Road Traffic Act, which states
that no Motor Vehicle shall be used for more than
one (1) month after the change of ownership unless
the new owner is registered as the owner thereof.

N.B.: THE MOTOR VEHICLE LICENCE
SHALL BE AFFIXED TO THE LOWER END OF
THE LEFT SIDE OF THE WINDSCREEN FOR
BOTH LEFT & RIGHT HAND DRIVE VEHICLES.

RANDY CONNAUGHT
Commissioner of Police (Ag.).
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UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the Annual Liquor Dealers’ Licencing Session for the Town and Parish of St.
Andrew will be held at the Grenville Magistrate’s Court, on Friday the 19th day of June, 2026 at 9:00 a.m.
and for the granting of Licences Under the above Ordinance.

Hereunder is a List of New Applicants:

No. Name of Applicant Occupation Location Description of Premises
1. Dillon C. Coxall — George Patterson Street, Grenville —
2. Ryon Coutain — Telescope —
3. Loen Melaney Cato — Tivoli —
4. Carlene E. Frederick — Sendall Street, Grenville —
5. Brenda Chasteau Farray Supervisor Morne Longue —
6.  Christopher Holas — Morne Longue —
7. Gevion R. Jeffrey — Lower St. John —
8.  Skiter Jack Shopkeeper Pearls —
9. Johnny Lewis — Beauregard Junction —
10. Carl Modeste — Paradise —
11. Ilis Mahon Shopkeeper Morne Longue —
12. Bartholomew Frank Pope — Tivoli —
13. Shemar Jehiel Shea Richard Data Entry Pearls —
Clerk
14. Cameron Richardson — Salisbury Road —
15. Ligang Zhou — Ben Jones Street, Grenville —

Dated this the 28th day of May, 2026.

KINNA MARRAST
Magistrate, Eastern District.

UNDER THE LIQUOR DEALERS’ LICENCES ACT CAP. 174 OF THE CONTINUOUS REVISED
EDITION OF THE LAWS OF GRENADA, 2010

NOTICE is hereby given that the Quarterly Liquor Dealers’ Licencing Session for the Town and Parish of
St. George will be held at the Magistrate Court on Wednesday the 1st day of July, 2026 at 1:30 p.m. for the
granting of Licences under the above Act.

Hereunder is a List of New Applicants:

No. Name of Applicant Occupation Location Description of Premises
1. Barker, Dilon — Grenville Street —
2. Bethel, Tradina — Market Hill —
3.  Beggs, Kerby — St. Juilles Street —
4.  Cumberbatch, George — Calivigny —
5. Daniel, Christopher & — National Stadium —
Daniel, Elizabeth Richards
6. Davis, Heather Ruth — Willis —
7. Gay, Shevon — St. Juilles Street —
8. Gellineau, Kerry — La Borie —
9.  Gilbert, Jemmol — Grand Anse —

10. Frederick, Condel Kevon — St. George’s Market —



424 GOVERNMENT GAZETTE, FRIDAY, JUNE 5, 2026 — (No. 25)

No. Name of Applicant Occupation Location Description of Premises
11. Francis, Urban — Mt. Rush —

12. John, Gloria — St. Paul’s Board Building
13. Joseph, Dellon — Mt. Parnassus —

14. John, Jessica Marissa — Mont Toute —

15. Lewis, Kimron Akino — Annandale —

16. Moore, Monique — La Borie —

17. Noel Allisha — Mitchell’s Lane —

18. Noel, Pheron — ‘Woburn —

19. Redhead, Anthony — Belmont —

20. Roberts, Olrie — ‘Woburn —

21. Sinnette, Anesta Catherine — Happy Hill —

22. Singh, Natram — The Valley —

23. Singh, Natram — Lowther’s Lane —

24. Singh, Natram — The Valley —

25. Thomas, Clinton — Fontenoy —

26. Thornhill, Linda — Bus Terminal —

27. Williams, Anthony — River Road —

28. Wankin, Alicia — Beausejour —

FRANCINE FOSTER
Chief Magistrate (Ag.).
1st June, 2026.
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